Ohio Medical Marijuana Dispensary Application
HILL BOTANICALS, LLC
Application ID 1158
Demographic Information(Business Contact)
A-1.1 Business Name, as it appears on the Applicant’s certificate of incorporation, charter, bylaws,
partnership agreement or other legal business formation documents
Hill Botanicals, LLC
A-1.2 Other trade names and DBA (doing business as) names
ONE
A-1.3 Business Street Address
180 Main Street
A-1.4 City
Wintersville
A-1.5 State
OH
A-1.6 Zip Code
43953
A-1.7 Phone
6148327832
A-1.8 Email
hillbotanicals@gmail.com

Demographic Information(Primary Contact/Registered Agent)
A-2.1 Please select: Primary Contact, or Registered Agent for this Application
PRIMARY CONTACT
A-2.2 First Name
Jonathan
A-2.3 Middle Name
Reid
A-2.4 Last Name
Yoder
A-2.5 Street Address
209 S. Main St., Third Floor
A-2.6 City
Akron
A-2.7 State
OH
A-2.8 Zip Code
44308
A-2.9 Phone
3307627477
A-2.10 Email
ryoder@dpylaw.com

Demographic Information(Applicant Organization and Tax Status)
A-3.1 Select One
Limited Liability Company
A-3.1A If other, explain
No response provided by applicant
A-3.2 State of Incorporation or Registration
OH
A-3.3 Date of Formation
07/27/2017
A-3.4 Business Name on Formation Documents
Hill Botanicals, LLC
A-3.5 Federal Employer ID number
This response has been entirely redacted
A-3.6 Ohio Unemployment Compensation Account Number
No response provided by applicant
A-3.7 Ohio Department of Taxation Number (if Applicant is currently doing business in Ohio)
No response provided by applicant
A-3.8 Ohio Workers’ Compensation Policy Number (if Applicant is currently doing business in Ohio)
No response provided by applicant
A-3.9 The Applicant attests that workers’ compensation insurance will be obtained by the time the
State of Ohio Board of Pharmacy determines the Applicant to be operational under the Act and
regulations.
YES
A-3.10 Has the Applicant operated and conducted business in any jurisdiction other than Ohio in the
past three years? If you select "Yes", answer question A-3.10.1 below.
NO
A-3.10.1 If "Yes" to question A-3.10, for each instance relevant to question A-3.10, provide the
following:
-Legal Business Name
-Business Address
-Federal Employee ID Number

No response provided by applicant

Demographic Information(Economically Disadvantaged Business)
A-4.1 The Applicant attests that at least fifty-one percent of the business, including corporate stock if a
corporation, is owned by persons who belong to one or more of the groups set forth in this division, and
that those owners have control over the management and day-to-day operations of the business and
an interest in the capital, assets, and profits and losses of the business proportionate to their
percentage of ownership. ORC 3796.10
NO

Demographic Information(District Information )
A-5.1 Please select to indicate the medical marijuana dispensary Ohio district for which you are
applying for a dispensary license
SOUTHEAST-9
A-5.2 Please select to indicate the medical marijuana dispensary Ohio county for which you are
applying for a dispensary license
Jefferson

Demographic Information(Prospective Associated Key Employees Details)
Item 1 of 8
A-6.1 First Name
Christine
A-6.2 Middle Name
Diane
A-6.3 Last Name
Hill Wilson
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
Entrepreneur
A-6.6 Title in the Applicant’s business
Owner
A-6.7 Applicant's business related compensation
N/A
A-6.8 Number of shares owned
60%
A-6.9 Types of shares owned
Common
A-6.10 Percent interest in Applicant's business
60%
A-6.11 Voting percentage
60%
A-6.12 Proposed Role
OWNER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
Ms. Wilson is the majority owner and primary investor of Hill Botanicals, LLC. By trade, Ms. Wilson is

an entrepreneur and businesswoman. She is a former owner of a large, successful family business that
employed approximately 90 individuals. Ms. Wilson has a passion and vision for improving healthcare
in Ohio. She has assembled a world class team of motivated professionals that share her dedication to
finding alternatives to our current pain management system. Driven by her compassion for o
A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
6620 Ballantrae Place
A-6.17 City
Dublin
A-6.18 State
OH
A-6.19 Zip Code
43016
A-6.20 Phone
6148327832
A-6.21 Email
chrissiehwilson@gmail.com
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
No response provided by applicant
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
48 years
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.
This response has been entirely redacted

A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent
ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
This response has been entirely redacted

Demographic Information(Prospective Associated Key Employees Details)
Item 2 of 8
A-6.1 First Name
Julie
A-6.2 Middle Name
Ann
A-6.3 Last Name
Deane
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
Investments
A-6.6 Title in the Applicant’s business
Vice President
A-6.7 Applicant's business related compensation
TBD
A-6.8 Number of shares owned
20%
A-6.9 Types of shares owned
Common
A-6.10 Percent interest in Applicant's business
20%
A-6.11 Voting percentage
20%
A-6.12 Proposed Role
OFFICER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
As a former longtime owner of a well established Northeast Ohio business, Julie Deane brings a great

deal of business acumen and expertise to Hill Botanicals. Ms. Deane has decades of experience in
operations, accounting and marketing. Ms. Deane has also been active as a board member and
volunteer with a number of high profile non-profit organizations, including the Akron Children’s Hospital
Woman’s Board and The Stephen A. Comunale Jr. Family Cancer Foundation for many years. She
has been app
A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
2365 Covington #325
A-6.17 City
Akron
A-6.18 State
OH
A-6.19 Zip Code
44313
A-6.20 Phone
3307308100
A-6.21 Email
juliedeane@hotmail.com
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
No response provided by applicant
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
63 years
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.

This response has been entirely redacted
A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent
ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
This response has been entirely redacted

Demographic Information(Prospective Associated Key Employees Details)
Item 3 of 8
A-6.1 First Name
Christian
A-6.2 Middle Name
Erik
A-6.3 Last Name
Hageseth
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
President, ACP, LLC
A-6.6 Title in the Applicant’s business
CEO
A-6.7 Applicant's business related compensation
TBD
A-6.8 Number of shares owned
20%
A-6.9 Types of shares owned
Common
A-6.10 Percent interest in Applicant's business
20%
A-6.11 Voting percentage
20%
A-6.12 Proposed Role
PERSON EXERCISING SUBSTANTIAL CONTROL
A-6.13 Please include any contributions of money, equipment, real estate and expertise
Mr. Hageseth will be contributing his expertise and years of experience. He has worked in the legal

cannabis industry full-time since July 2009 when he founded TGM Beneficial Care, LLC, the
predecessor of Green Man Cannabis, LLC. He is one of the most knowledgeable individuals in the
country regarding medicinal marijuana and has been asked to provide advice and counseling to
multiple companies and regulators across the nation. As an advocate of regulatory compliance, Mr.
Hageseth has appeared o
A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
7993 E. Maple Avenue
A-6.17 City
Denver
A-6.18 State
CO
A-6.19 Zip Code
80230
A-6.20 Phone
3039222122
A-6.21 Email
Christian@americancannabispartners.com
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
No response provided by applicant
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
No response provided by applicant
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.

This response has been entirely redacted
A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent
ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
This response has been entirely redacted

Demographic Information(Prospective Associated Key Employees Details)
Item 4 of 8
A-6.1 First Name
Lemma
A-6.2 Middle Name
No response provided by applicant
A-6.3 Last Name
Getachew
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
Pharmacist
A-6.6 Title in the Applicant’s business
Director of Compliance
A-6.7 Applicant's business related compensation
TBD
A-6.8 Number of shares owned
0
A-6.9 Types of shares owned
N/A
A-6.10 Percent interest in Applicant's business
0
A-6.11 Voting percentage
0
A-6.12 Proposed Role
OFFICER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
Mr. Getachew is a pharmacist, businessman, entrepreneur and real estate investor based in Northeast

Ohio. An immigrant from Ethiopia, he is the founder and operator of two compounding pharmacies
serving the Cleveland area, and along with his wife, owns a home healthcare agency based in
Cleveland, with offices in Akron and Columbus. Both of his compounding pharmacies serve their innercity communities well, providing specialty compounds, pharmaceuticals and medical equipment,
delivered to the c
A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
365 Wakefield Run Blvd.
A-6.17 City
Hinckley
A-6.18 State
OH
A-6.19 Zip Code
44233
A-6.20 Phone
2162883611
A-6.21 Email
rxlemma@aol.com
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
No response provided by applicant
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
30 years
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.

This response has been entirely redacted
A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent
ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
No response provided by applicant

Demographic Information(Prospective Associated Key Employees Details)
Item 5 of 8
A-6.1 First Name
David
A-6.2 Middle Name
No response provided by applicant
A-6.3 Last Name
Smith
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
Detective/Criminal Law Professional
A-6.6 Title in the Applicant’s business
Board Member
A-6.7 Applicant's business related compensation
TBD
A-6.8 Number of shares owned
0
A-6.9 Types of shares owned
N/A
A-6.10 Percent interest in Applicant's business
0
A-6.11 Voting percentage
0
A-6.12 Proposed Role
BOARD MEMBER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
No response provided by applicant

A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
1267 Strada Milan Ln. #4
A-6.17 City
Naples
A-6.18 State
FL
A-6.19 Zip Code
34105
A-6.20 Phone
2392938217
A-6.21 Email
dbsmith9911@gmail.com
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
No response provided by applicant
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
No response provided by applicant
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.
This response has been entirely redacted
A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent

ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
No response provided by applicant

Demographic Information(Prospective Associated Key Employees Details)
Item 6 of 8
A-6.1 First Name
Daniel
A-6.2 Middle Name
No response provided by applicant
A-6.3 Last Name
Sheffer
A-6.4 Suffix
Ph.D.
A-6.5 Occupation
Professor
A-6.6 Title in the Applicant’s business
Board Member
A-6.7 Applicant's business related compensation
TBD
A-6.8 Number of shares owned
0
A-6.9 Types of shares owned
N/A
A-6.10 Percent interest in Applicant's business
0
A-6.11 Voting percentage
0
A-6.12 Proposed Role
BOARD MEMBER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
As past chair of the University of Akron’s Biomedical Engineering Department and current research

medical staff at Summa Health System, Dr. Sheffer adds yet another layer of medical expertise to Hill
Botanicals’ leadership team. He is a graduate of Northwestern State University and received his
doctorate at Texas A&M University. He is also the author of multiple peer reviewed articles.
A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
21 Melbourne Avenue
A-6.17 City
Akron
A-6.18 State
OH
A-6.19 Zip Code
44313
A-6.20 Phone
No response provided by applicant
A-6.21 Email
No response provided by applicant
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
No response provided by applicant
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
Lifetime
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.
This response has been entirely redacted

A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent
ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
No response provided by applicant

Demographic Information(Prospective Associated Key Employees Details)
Item 7 of 8
A-6.1 First Name
Mark
A-6.2 Middle Name
No response provided by applicant
A-6.3 Last Name
Galambos
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
Pastor
A-6.6 Title in the Applicant’s business
Board Member
A-6.7 Applicant's business related compensation
TBD
A-6.8 Number of shares owned
0
A-6.9 Types of shares owned
N/A
A-6.10 Percent interest in Applicant's business
0
A-6.11 Voting percentage
0
A-6.12 Proposed Role
BOARD MEMBER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
No response provided by applicant

A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
12776 Vincent Drive
A-6.17 City
Mantua
A-6.18 State
OH
A-6.19 Zip Code
44255
A-6.20 Phone
No response provided by applicant
A-6.21 Email
No response provided by applicant
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
No response provided by applicant
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
Lifetime
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.
This response has been entirely redacted
A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax
Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent

ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
No response provided by applicant

Demographic Information(Prospective Associated Key Employees Details)
Item 8 of 8
A-6.1 First Name
Jack
A-6.2 Middle Name
No response provided by applicant
A-6.3 Last Name
Jeter
A-6.4 Suffix
No response provided by applicant
A-6.5 Occupation
Philanthropist
A-6.6 Title in the Applicant’s business
Board Member
A-6.7 Applicant's business related compensation
TBD
A-6.8 Number of shares owned
0
A-6.9 Types of shares owned
N/A
A-6.10 Percent interest in Applicant's business
0
A-6.11 Voting percentage
0
A-6.12 Proposed Role
BOARD MEMBER
A-6.13 Please include any contributions of money, equipment, real estate and expertise
Jack Jeter will assist in the implementation of systems for organizing, monitoring, and securing storage

of the Company’s financial and operational records.
A-6.14 Date of birth
This response has been entirely redacted
A-6.15 Social Security Number (use "N/A" if unavailable)
This response has been entirely redacted
A-6.16 Street Address
1010 Merriman Rd.
A-6.17 City
Akron
A-6.18 State
OH
A-6.19 Zip Code
44303
A-6.20 Phone
No response provided by applicant
A-6.21 Email
No response provided by applicant
A-6.22 Race/Ethnicity: (Only answer if applying as an Economically Disadvantaged Business)
No response provided by applicant
A-6.23 If the Prospective Associated Key Employee maintains an Ohio residence, please provide the
length of time for which Ohio residency has been established:
Lifetime
A-6.24 Attach verification of identity. The following are acceptable forms of verification of identity:
-Unexpired, valid state-issued driver's license.
-Unexpired, valid photographic identification issued by the Ohio Bureau of Motor Vehicles or the
equivalent from another state.
-Unexpired, valid United States passport.
This response has been entirely redacted
A-6.25 Tax Authorization: Each Prospective Associated Key Employee with an aggregate ownership
interest of ten percent or more in the Applicant, must print, manually sign and attach a copy of the Tax

Authorization Form. The State Board of Pharmacy may, in its discretion, require an owner or person
who exercises substantial control over a proposed dispensary, but who has less than a ten percent
ownership interest, to comply with statutory and regulatory ownership requirements. ORC 3796.10,
OAC 3796:6-2-02
No response provided by applicant

Compliance(Compliance with Applicable Laws and Regulations)
B-1.1 By selecting “Yes”, the Applicant, as well as all individually identified Prospective Associated Key
Employees listed in this provisional license application, agree to comply with all applicable Ohio laws
and regulations relating to the operation of a medical marijuana dispensary.
YES
B-1.2 By selecting “Yes”, the Applicant understands and attests that it must establish and maintain an
escrow account or surety bond in the amount of $50,000 as a condition precedent to receiving a
medical marijuana certificate of operation. OAC 3796:6-2-11
YES

Compliance(Civil and Administrative Action)
B-2.1 Has the Applicant been the subject of an action resulting in sanctions, disciplinary actions or civil
monetary penalties or fines being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-2.2 Has the Applicant been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-2.3 Has criminal, civil, or administrative action been taken against the Applicant for obtaining a
registration, license, provisional license or other authorization to operate as a cultivator, processor, or
dispensary of medical marijuana in any jurisdiction by fraud, misrepresentation, or the submission of
false information?
NO
B-2.4 Has criminal, civil or administrative action been taken against the Applicant under the laws of
Ohio or any other state, the United States or a military, territorial or tribal authority, relating to any of
the Applicant's Prospective Associated Key Employees' profession or occupation?
NO
B-2.4.1 If "Yes" to any question in B-2, provide the following: Respondent / Defendant, Name of Case
and Docket Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name
and Address of the Administrative Agency Involved, and the Jurisdictional Court (Specify Federal,
State and/or Local Jurisdictions)
No response provided by applicant

Compliance(Prospective Associated Key Employee Compliance)
Item 1 of 8
B-3.1 First Name
Christine
B-3.2 Middle Name
Diane
B-3.3 Last Name
Hill Wilson
B-3.4 Proposed Role
OWNER
B-3.5 Position/Title
Owner/President
B-3.6 Brief description of role
Chrissie Hill Wilson will be responsible for overseeing the daily operations of the Company, including:
assisting in hiring, training, and educating new employees, overseeing company’s financial
management; and, reviewing reports from the Director of Compliance.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
NO
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
No response provided by applicant
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
NO
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
No response provided by applicant
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.

NO
B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?

NO
B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or

any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?
NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Compliance(Prospective Associated Key Employee Compliance)
Item 2 of 8
B-3.1 First Name
Julie
B-3.2 Middle Name
Ann
B-3.3 Last Name
Deane
B-3.4 Proposed Role
OFFICER
B-3.5 Position/Title
Vice President
B-3.6 Brief description of role
Julie Deane will ensure auditory compliance. She will oversee the account manager and manage the
budgets for various departments and operations.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
NO
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
No response provided by applicant
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
NO
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
No response provided by applicant
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.
NO

B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?
NO

B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or
any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?

NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Compliance(Prospective Associated Key Employee Compliance)
Item 3 of 8
B-3.1 First Name
Christian
B-3.2 Middle Name
Erik
B-3.3 Last Name
Hageseth
B-3.4 Proposed Role
PERSON EXERCISING SUBSTANTIAL CONTROL
B-3.5 Position/Title
CEO
B-3.6 Brief description of role
Christian Hageseth will be responsible for formalizing strategic growth, maintaining relationships with
cultivators and those in the community, as well as communicating with the Ohio Board of Pharmacy to
ensure regulatory compliance. Mr. Hageseth will assist the Director of Compliance in overseeing the
educational and training components of the Company.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
YES
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
ACP, LLC, 155 S. Madison St., Suite 212, Denver, CO 80209
GMC, LLC, 2460 W. 26th Ave., Suite C-170, Denver, CO 80211
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
YES
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
ACP, LLC, 155 S. Madison St., Suite 212, Denver, CO 80209
GMC, LLC, 2460 W. 26th Ave., Suite C-170, Denver, CO 80211
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of

whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.
NO
B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug

Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?
NO
B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
YES
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.

No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or
any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?
NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Compliance(Prospective Associated Key Employee Compliance)
Item 4 of 8
B-3.1 First Name
Lemma
B-3.2 Middle Name
No response provided by applicant
B-3.3 Last Name
Getachew
B-3.4 Proposed Role
OFFICER
B-3.5 Position/Title
Director of Compliance
B-3.6 Brief description of role
Lemma Getachew will be responsible to ensure the Company is compliant with the Ohio Board of
Pharmacy regulations and the Company’s standard operating procedures. Mr. Getachew’s primary
responsibilities will be developing a training program for new employees and overseeing training. Mr.
Getachew will also oversee inventory and security of medicinal marijuana storage and dispensing.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
NO
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
No response provided by applicant
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
NO
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
No response provided by applicant
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.

NO
B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?

NO
B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or

any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?
NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Compliance(Prospective Associated Key Employee Compliance)
Item 5 of 8
B-3.1 First Name
David
B-3.2 Middle Name
No response provided by applicant
B-3.3 Last Name
Smith
B-3.4 Proposed Role
BOARD MEMBER
B-3.5 Position/Title
Board Member
B-3.6 Brief description of role
David Smith shall serve as the Company’s liaison with law enforcement and also implement
procedures and policies to assist employees with recognizing drug dependency and monitor
compliance with state law. Mr. Smith will also be responsible for the training and education of
employees and assist in implementing security protocols.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
NO
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
No response provided by applicant
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
NO
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
No response provided by applicant
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.

NO
B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?

NO
B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or

any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?
NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Compliance(Prospective Associated Key Employee Compliance)
Item 6 of 8
B-3.1 First Name
Daniel
B-3.2 Middle Name
No response provided by applicant
B-3.3 Last Name
Sheffer
B-3.4 Proposed Role
BOARD MEMBER
B-3.5 Position/Title
No response provided by applicant
B-3.6 Brief description of role
Daniel Sheffer will be responsible for advising the executive team on advancements in medicinal
marijuana research. Further, he will contribute to and provide guidance relating to quality control of the
product the Company is receiving.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
NO
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
No response provided by applicant
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
NO
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
No response provided by applicant
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.

NO
B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?

NO
B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or

any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?
NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Compliance(Prospective Associated Key Employee Compliance)
Item 7 of 8
B-3.1 First Name
Mark
B-3.2 Middle Name
No response provided by applicant
B-3.3 Last Name
Galambos
B-3.4 Proposed Role
BOARD MEMBER
B-3.5 Position/Title
No response provided by applicant
B-3.6 Brief description of role
Mark Galambos will provide advice on the compassionate treatment of patients and will advise on
developments of programs to provide assistance for veterans and the indigent.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
NO
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
No response provided by applicant
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
NO
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
No response provided by applicant
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.
NO

B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?
NO

B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or
any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?

NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Compliance(Prospective Associated Key Employee Compliance)
Item 8 of 8
B-3.1 First Name
Jack
B-3.2 Middle Name
No response provided by applicant
B-3.3 Last Name
Jeter
B-3.4 Proposed Role
BOARD MEMBER
B-3.5 Position/Title
No response provided by applicant
B-3.6 Brief description of role
Jack Jeter will assist in the implementation of systems for organizing, monitoring, and securing storage
of the Company’s financial and operational records.
B-3.7 Has this individual served, or are they currently serving as an owner, officer, or board member of
another medical marijuana entity in Ohio or the United States?
NO
B-3.7.1 If "Yes" to B-3.7, please provide the entity Name and Address.
No response provided by applicant
B-3.8 Has this individual had ownership or financial interest, or do they currently have ownership or
financial interest of another medical marijuana entity in Ohio or the United States?
NO
B-3.8.1 If "Yes" to B-3.8, please provide the entity Name and Address.
No response provided by applicant
B-3.9 Has this individual ever been convicted of, or are charges pending for, a disqualifying offense?
Include instances in which a court granted intervention in lieu of treatment (also known as treatment in
lieu of conviction, ILC, or TLC), or other diversion programs. Offenses must be reported regardless of
whether the case has been sealed, as described in section 2953.32 of the Revised Code, or the
equivalent thereof in another jurisdiction.
NO

B-3.9.1 If "Yes" to B-3.9, please provide the following: Defendant, Name of Case and Docket Number,
Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court
(Specify Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.10 Has the individual ever been convicted of, or are charges pending for, any other felony offense
under state or federal law?
NO
B-3.10.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.11 Has the individual ever been convicted of, or are charges pending for, a crime (felony or
misdemeanor) involving an act of moral turpitude?
NO
B-3.11.1 If "Yes", please provide the following: Defendant, Name of Case and Docket Number, Nature
of Charge or Complaint, Date of Charge or Complaint, Disposition, and Jurisdictional Court (Specify
Federal, State and/or Local Jurisdictions)
No response provided by applicant
B-3.12 Has this individual ever been disciplined by the State of Ohio Board of Pharmacy or any other
licensing body.
NO
B-3.12.1 If "Yes", please provide the following: Name, Name and Address of Licensing Board, License
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved
No response provided by applicant
B-3.13 Has the individual ever been denied a license by the Drug Enforcement Administration or
appropriate issuing body of any state or jurisdiction, or is such action pending?
NO
B-3.13.1 If "Yes" to B-3.13, the reason for doing so must be provided below.
No response provided by applicant
B-3.14 Has the individual ever been the subject of an investigation or disciplinary action by the Drug
Enforcement Administration or appropriate issuing body of any state or jurisdiction that resulted in the
surrender, suspension, revocation, or probation of the individual's license or registration?
NO

B-3.14.1 If "Yes" to B-3.14, the reason for doing so must be provided below.
No response provided by applicant
B-3.15 Has the individual ever been the subject of a disciplinary action by the Drug Enforcement
Administration or appropriate issuing body of any state jurisdiction that was based in whole or in part,
on the Applicant's prescribing, dispensing, diverting, administering, storing, personally furnishing,
compounding, supplying, or selling a controlled substance or other dangerous drug (i.e. prescription
drug), or is any such action pending?
NO
B-3.15.1 If "Yes" to B-3.15, the reason for doing so must be provided below.
No response provided by applicant
B-3.16 By selecting "Yes", this individual agrees to be enrolled in the Retained Applicant Fingerprint
Database (Rapback) should the Applicant be awarded a provisional license.
YES
B-3.17 Has the individual been the subject of an action resulting in sanctions, disciplinary actions or
civil monetary penalties being imposed relating to a registration, license, provisional license or any
other authorization to cultivate, process, or dispense medical marijuana in any state?
NO
B-3.17.1 If "Yes" to B-3.17, the reason for doing so must be provided below.
No response provided by applicant
B-3.18 Has the individual been the subject of a civil or administrative action relating to a registration,
license, provisional license or authorization to cultivate, process, or dispense medical marijuana in any
state?
NO
B-3.18.1 If "Yes" to B-3.18, the reason for doing so must be provided below.
No response provided by applicant
B-3.19 Has the individual been accused of obtaining a registration, license, provisional license or other
authorization to operate as a cultivator, processor, or dispensary of medical marijuana in any
jurisdiction by fraud, misrepresentation, or the submission of false information?
NO
B-3.19.1 If "Yes" to B-3.19, the reason for doing so must be provided below.
No response provided by applicant
B-3.20 Has civil or administrative action been taken against the individual under the laws of Ohio or
any other state, the United States or a military, territorial or tribal authority, relating to the individual's
profession or occupation?

NO
B-3.20.1 If "Yes" to B-3.20, please provide the following: Defendant, Name of Case and Docket
Number, Nature of Charge or Complaint, Date of Charge or Complaint, Disposition, Name and Address
of the Administrative Agency Involved, and Jurisdictional Court (Specify Federal, State and/or Local
Jurisdictions)
No response provided by applicant
B-3.21 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees are a physician who has a certificate
to recommend medical marijuana or who has applied for a certificate to recommend medical marijuana
under section 4731.30 of the Revised Code.
YES
B-3.22 By selecting “Yes”, you attest to the following statement:
None of the Applicant's Prospective Associated Key Employees have ownership, investment interest,
or a compensation arrangement with a laboratory licensed under Chapter 3796 of the Revised Code
or an Applicant for a license to conduct laboratory testing.
YES

Business Plan(Property Title, Lease, or Option to Acquire Property Location)
C-1.1 Attach one of the following:
-Evidence of the Applicant’s clear legal title to or option to purchase the proposed site and facility.
-A fully-executed copy of the Applicant’s unexpired lease for the proposed site and facility and a
written statement from the property owner that the Applicant may operate a medical marijuana
organization on the proposed site for, at a minimum, the term of the initial provisional license.
-Other evidence that shows that the Applicant has a location to operate its medical marijuana
organization.
Uploaded Document Name: C-1.1b.pdf
NOTE: This applicant uploaded document is the next 15 page(s) of this document.

C-1.2 Business Name, as it appears on the Applicant’s certificate of incorporation, charter, bylaws,
partnership agreement or other official documents.
Hill Botanicals, LLC
C-1.3 Trade names and DBA (doing business as) names
ONE
C-1.4 Business Address
180 Main Street
C-1.5 City
Wintersville
C-1.6 State
OH
C-1.7 Zip Code
43953
C-1.8 Phone
6148327832
C-1.9 Email
hillbotanicals@gmail.com

Business Plan(Site and Facility Plan)
C-2.1 Applicants must show that they can expeditiously use a site and facility to meet the activities
described in the provisional license by attaching one of the following:
-If the facility is in existence at the time that the provisional license application is submitted, submit
plans and specifications drawn to scale for the interior of the facility.
-If the facility is in existence at the time that the provisional license application is submitted, and the
Applicant plans to make alterations to the facility, submit renovation plans and specifications for the
interior and exterior of the facility.
-If the facility does not exist at the time that the provisional license application is submitted, submit a
plot plan that shows the proposed location of the facility and an architectural drawing of the facility,
including a detailed drawing, to scale, of the interior of the facility.
Uploaded Document Name: C-2.1b.pdf
NOTE: This applicant uploaded document is the next 3 page(s) of this document.

Waiting Room

Dispensary

C-2.2 The Applicant also must submit evidence that it is in compliance with any local ordinances, rules,
or regulations adopted by the locality in which the Applicant's property is located, which are in effect at
the time of the application. Include copies of any required local registration, license or permit. If no
relevant zoning restrictions have been enacted, provide a professionally prepared survey which
demonstrates that the Applicant is not in violation of restrictions pertaining to prohibited facilities and is
not located within 500 feet of a community addiction services provider as defined under section
5119.01 of the Revised Code. OAC 3796:5-5-01
Uploaded Document Name: C-2.2_Notice of Proper Zoning.pdf
NOTE: This applicant uploaded document is the next 2 page(s) of this document.

C-2.3 Provide a location map of the area surrounding the proposed facility that establishes the facility
is at least 500 feet from a prohibited facility or a community addiction services provider as defined
under section 5119.01 of the Revised Code. In establishing the distance between a proposed
dispensary and such a facility, the distance shall be measured linearly and shall be the shortest
distance between the closest point of the property lines of the proposed dispensary and the prohibited
facility or community addiction services provider. The map must be clearly legible and labeled and may
be divided into 8.5*11 inch sections. OAC 3796:5-5-01
Uploaded Document Name: C-2.3.pdf
NOTE: This applicant uploaded document is the next 2 page(s) of this document.
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Business Plan(Business Startup Plan)
C-3.1 A business startup plan is required for all dispensary provisional license applications. The
business startup plan must provide a comprehensive set of activities necessary for the startup of the
facility within six months of receiving a provisional license. Provide a timeline describing the process,
methods, or steps used to execute a compliant business startup plan that includes, at a minimum:
1. Security and surveillance
2. Employee qualifications and training
3. Storage of medical marijuana products
4. Inventory management
5. Record-keeping
6. Prevention of medical marijuana diversion
The Company was formed with the mission to provide best-in-class medical cannabis to patients in
need along with jobs and economic benefit to the state of Ohio, with a core Company focus on
compliance and adherence to state regulations. The Company’s management team has deep roots in
the state of Ohio and a background of entrepreneurship experience and business acumen, particularly
in regulated industries.
The Company has carefully prepared a business plan to comply with state and local regulations and be
open to serving medical cannabis patients in under six months. A key advantage to the Company’s
success and speed to opening is its medical marijuana dispensary expertise and attention to
compliance in regulated industries. The Company is poised for success in a timely and efficient
manner, and has the executive team, investors, and partners necessary to execute on its business
plan.
Employee Qualifications and Training
The Company’s management team has a variety of business experience relevant to the medical
cannabis dispensary operations. The CEO has worked in the medical marijuana industry for over 8
years with a perfect compliance record for state and local regulations. His dispensary has won multiple
awards for product excellence, has high employee retention, and was recently named one of the best
dispensaries in America by High Times magazine. The Director of Compliance is a pharmacist,
businessman, entrepreneur and real estate investor based in Northeast Ohio. He founded and
operates two compounding pharmacies serving the Cleveland area, and manages and trains over 200
employees assisting clients throughout Akron and Columbus. The President is a lifelong Ohio Resident
with operations experience managing a large-scale beer distributor in Ohio. She also is actively
involved in a large cancer foundation. The Vice President is also a lifelong Ohio resident and founded
and eventually sold a large travel agency. She then worked for a large construction company where
she served in an executive role as Director of Marketing.
Additionally, the Company has created an Advisory Board of various business, law enforcement,
academic and entrepreneurial professionals to assist in business strategy, training, compliance and
operations. The Advisory Board includes: a biomedical engineer and highly regarded professor, a
retired law enforcement officer who oversaw a large joint narcotics task force, a pastor who counsels
individuals suffering from drug addictions and a successful business man who invented a revolutionary
filing system. The coalescence of the management team’s background in medical marijuana,
pharmaceuticals, distribution, and marketing along with the Advisory Board guidance gives the
Company a unique competitive advantage and ability to execute on medical marijuana dispensary
operations and compliance.
The Company training program for new employees includes both on-site training in Ohio as well as
training at a functioning dispensary in Colorado. The training will be led by the Director of Compliance
and the CEO and will encompass all aspects of the dispensary operations plan and Company standard
operating procedures. The ability to learn in a classroom setting and also in an operating dispensary
gives the Company’s employees real on-the-job experience and ensures the Company begins

operations smoothly and compliantly.
Security and Surveillance
Security and surveillance are crucial components to commencing operations at the dispensary in a
timely manner. The Company has retained the services of a security company to provided a
comprehensive security plan and risk assessment. The Company’s CEO, who has been part of
implementing numerous security and surveillance systems along with the Compliance Advisor, who
has over 30 years in law enforcement will continue to work together with the security company to
ensure the Company has the best security and surveillance plan possible. The Company estimates
that the surveillance equipment can be installed and tested well within the six-month timeline to
opening the dispensary. The CEO, Director of Compliance and Compliance Advisor will oversee and
ensure the security and surveillance installation and training program are completed in a timely
manner.
Additionally, the Company will have employee training after the installation of the security and
surveillance equipment, so that dispensary employees can become knowledgeable about the
equipment and there is sufficient time to fix any malfunctions. The Director of Compliance will test and
formalize the standard operating procedures for the Company’s security and security training, and
these standard operating procedures will be a foundation in the initial training program.
The Company will have multiple “test days” for the security system to make sure it not only complies
with Ohio regulation, but also that all required employees understand the features and limitations of the
security system and the Company can add more features as needed or determined by the State Board
of Pharmacy.
Storage and Inventory Management of Medical Marijuana Products
The storage of medical marijuana and medical marijuana products is a direct function of the design of
the dispensary. Prior to submitting the application, the Company management team has worked with
architect renderings and security engineers from the security company to determine the best location
for storage. The Director of Compliance and CEO have worked with the architectural designs to make
storage secure and easy to enforce the Company’s standard operating procedures.
The Company has also identified BioTrackTHC as its preferred inventory management system.
BioTrackTHCis real-time, web-based, backed-up at least daily and is accessible by the State Board of
Pharmacy immediately upon request. It has been awarded contracts for inventory management by
state cannabis regulatory agencies in four States. BioTrackTHC serves as the dispensary’s point of
sales (POS) system, allowing for the tracking of patient usage and amounts sold over time, allows for
the oldest stock of medical marijuana to be distributed first, forensic analysis on any employee action in
the system, easy attachment of peripherals such as scales and label printers (to reduce deliberate or
accidental mis-typing of critical information), and tools for communicating with customer, such as
product availability alerts or notices.TheCEO is familiar and trained on BioTrackTHC and will train the
Director of Compliance on proper use and nuances to the system.
The Company will have BioTrackTHC installed on-site prior to operations and will have multiple training
sessions for dispensary employees. The dispensary employees will also learn from trained employees
at the Colorado training facility prior to commencing operations in Ohio. This “in-action” training will
eliminate potentially overwhelming moments or mistakes if there is a large patient base waiting or other
hurried action items requiring use of the program.
Recordkeeping
The Company believes accurate and easily accessible records and well-defined standard operating
procedures for recordkeeping are a top priority. The Company has appointed the Director of
Compliance to be in charge of recordkeeping and will utilize BioTrackTHC commercial POS system for
recordkeeping. Additionally, the CEO has overseen records of over 400,000 customer transactions in
the medical marijuana industry. The Company will have established standard operating procedures for
recordkeeping that will be trained during the employee training period.
During the recruitment and hiring period, the Company will begin logging and storing the required
records from section D – 9.2 The Director ofCompliance will keep a list of all required employee and

recordkeeping information, and check-off as items are documented. The standard operating
procedures, application, staffing plan, and background checks will be initially recorded and accessible
by the State Board of Pharmacy.
Prevention of Diversion
Prevention of diversion and theft are crucial compliance areas in the business’s initial startup plan.
Upon hiring new employees, they will be given the Director of Compliance’s contact information and
immediately begin training on standard operating procedures for the prevention of diversion. The
Director of Compliance will formalize the safeguards and segregation of duties between new hires, and
will play a direct role in the interview process for any authorized employees who handle, distribute, or
sell medical marijuana and medical marijuana products.
During the security installation, the Director of Compliance will be on-site to make sure the system
aligns with company standard operating procedures for prevention of diversion and monitoring
inventory and medical marijuana products. He will also be responsible for ensuring the proper signage
is included on the building and that all authorized employees have their ID card before beginning
operations.
Conclusion
The Company is committed to executing its start-up plan and implementing operating procedures and
processes in a timely manner. The management team has been identified, and has begun architectural
design and security assessments on the property. This preliminary work enables the Company to move
swiftly with installation of equipment, employee hiring and training, and ultimately begin operations.
The Company has prepared a timeline with key milestones to track its progress towards beginning
operations. The Company has also begun formalizing the standard operating procedures and
management team training on the handbook and Company processes and procedures. If awarded a
license, the Company is ready and able to begin operations compliantly and successfully in under 6
months.
C-3.1.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in C-3.1. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
Uploaded Document Name: JCD Edits C-3 1 Timeline.pdf
NOTE: This applicant uploaded document is the next 1 page(s) of this document.

C-3.2 The Business Startup Plan also must describe how the Applicant’s proposed business
operations will comply with statutory and regulatory requirements (as described in Chapter 3796 of the
Revised Code and division 3796:6 of the Administrative Code) necessary for the startup and continued
operation of the facility including, but not limited to:
1. Security and surveillance
2. Employee qualifications and training
3. Storage of medical marijuana products
4. Inventory management
5. Record-keeping
6. Prevention of medical marijuana diversion
The Company is committed to compliance with all statutory and regulatory requirements. The
Company’s CEO’s experience running a compliant medical marijuana company in Colorado combined
with the Director of Compliance’s experience in managing pharmacies in Ohio, provides a solid base to
develop and implement policies and procedures for all aspects of startup and continued operations.
The Company’s Advisory Board includes: the Company’s Compliance Advisor, a former narcotics law
enforcement officer; a biomedical engineer; an expert on document management systems and a
spiritual advisor/counselor. The Advisory Board will assist the Company with the development of
security and surveillance systems, employee training programs, storage, inventory management, and
recordkeeping systems. The combined experience and knowledge of these individuals will ensure
timely compliance.
Security and Surveillance
The Director of Compliance and Compliance Advisor will oversee the installation of security and
surveillance systems. The Company contracted with a security and surveillance company to
install/maintain security systems. The Security Company has provided the Company with detailed
plans for security and surveillance systems based on the requirements of O.A.C. 3796:6-3-16,
including equipment models and installation costs. The proposed security system includes state-of-theart high-resolution cameras which will allow for 24/7 monitoring, recording, and remote streaming of all
areas of the dispensary (except where prohibited by law), and motion detectors, panic buttons, silent
and audible alarm systems.These plans will be available to the Board of Pharmacy for review upon the
grant of the provisional license.
Employee Training and Qualifications
The Director of Compliance has worked in the pharmaceutical industry for over 20 years, including
managing his own company with over 200 employees. His previous pharmaceutical job duties included
implementing and training employees on standard operating procedures. His experience with Ohio
pharmaceutical regulations will ensure the Company’s compliance for employee training and licensing.
The Compliance Advisor’s narcotics enforcement training is invaluable while instructing employees on
identifying abuse and adverse effects from medical marijuana. The Company’s CEO has experience
training and managing dispensary employees and has extensive knowledge of various strains and their
medical benefits and is recognized as an industry expert in medical marijuana genetics.
The CEO and Director of Compliance will develop a training curriculum based on their combined
experience in medical marijuana and pharmaceutical industries. This curriculum will include classroom
learning, testing, development of written materials, and on-site training at a Colorado dispensary. The
Company’s training program will include SOP’s, recognizing potential signs of abuse or diversion,
authenticating physician recommendations, use of the Board of Pharmacy’s approved identification
scanners, use of the Company’s point of sale and inventory system, and security protocols.
The training curriculum will be submitted to the Board of Pharmacy for approval prior to its
implementation. Before employees will be permitted to dispense marijuana, they will have to complete
the Company’s training program and be licensed by the Board of Pharmacy. All employees will be

required to pass a background check prior to being hired.
Storage of Medical Marijuana Products
The Company has contracted with an architect and a Security Company to ensure all product is stored
in a secured restricted access area of the dispensary. During regular business hours, product will be
stored in restricted access areas separated from the public area by a wall and locked doors. During
business hours, locked doors and signage will limit access to restricted areas of the dispensary; no
unlicensed/unauthorized people will have access to medical marijuana.During nonbusiness hours, all
products will be stored in a vault inside the operations zone, separate from the dispensary apartment.
The vault will be equipped with electro mechanical lock and alarm system.
Inventory Management
The Director of Compliance is the designated representative for primary oversight of inventory with
assistance from the CEO. The Director of Compliance has managed pharmacy inventory and worked
with state approved systems. The CEO also has knowledge of the Company’s BioTrackTHC system
and coordination with state reporting and medical marijuana inventory controls. BioTrackTHC is realtime, web-based internal inventory control system that will be backed-up twice daily and is accessible
by the Board of Pharmacy. It has been awarded contracts for inventory management by state
marijuana regulatory agencies in four states. BioTrackTHC serves as the dispensary’s point of sales
system, allowing for the tracking of patient usage and amounts sold over time.
The Director of Compliance will be responsible for auditing daily inventory according to generally
accepted accounting principles once a week.The Director of Compliance, in conjunction with the
management team, will submit quarterly financial audit statements to the Board of Pharmacy. Annually,
the Company will submit an audit certified by an Ohio Certified Public Accountant. The Company will
maintain documentation of inventory, bank account deposits and withdrawals, and audits in a secure,
locked location in the restricted access storage area on premises for three years from the date of the
document.
Record Keeping
The Company’s management team brings 8 years of highly compliant medical marijuana operations
experience and over 400,000 customer transactions. The Company will utilize both electronic and hard
copies of its records, and also rely on BioTrackTHC for record maintenance including employee
records, background checks and training; company operating procedures and controls; audit records;
staffing plans, business records; surveillance records attendance logs; and, quality assurance logs.
The Company’s recordkeeping activities will fall under the responsibility of the Vice President of
Operations and his employees. The Vice President of Operations shall have an Administrative Director
who will be responsible for directly managing and organizing the recordkeeping.
BioTrackTHC will be integrated with the state inventory tracking system for accurate and timely
reporting to the Ohio Automated RX Reporting System (OARRS) and will also report to the Board of
Pharmacy all required information in under 5 minutes from the transaction. BioTrackTHC allows for
automatic enforcement of state and patient sales limits by updating customer records with each
purchase, according to state limits. This gives the Company’s dispensary employees an instant view
on the quantity or type of medical marijuana product they can sell to a patient.
Prevention of medical marijuana diversion
Prevention of diversion is a key goal of the Company. In order to ensure that the risk of diversion is
minimized to the fullest extent, the Company’s Compliance Advisor will provide input for employee
training on recognizing signs of abuse/diversion. The Company’s security procedures and surveillance
systems will help minimize the chance of theft or diversion. Additionally, the Director of Compliance will
be required to be on-site at the dispensary a minimum of 20 hours a week. The Director of Compliance
will be responsible for the oversight of the delivery and receipt of medical marijuana and medical
marijuana products, restricted access to areas that contain medical marijuana which can only be
accessed by authorized employees, authorized employees will be required to have an ID card visible,
maintaining normal operational inventory levels, video surveillance on all vaults, safes, and other
medical marijuana storage areas and ensure all medical marijuana storage areas are securely locked

and protected from unauthorized entry.

Business Plan(Description of Employee Duties and Roles)
C-4.1 Please provide a description of the duties, responsibilities, and roles of each Prospective
Associated Key Employee. Please attach a Table of Organization and Control for the business.
Include all individuals listed in question A-6.
CEO – Christian Hageseth
The CEO will be responsible for strategic direction of the Company and assisting the President with
daily operations. These responsibilities include:
- Maintaining relationships with cultivators and other medical marijuana product suppliers.
- Holding meetings with management and overseeing financial reports.
- Formalizing strategic plans with managers.
- Maintaining relationships with investors and the advisory board.
- Sourcing additional funding if needed for business operations.
- Overseeing training and inspection procedures and guidelines.
- Required attendance of mandated continuing education on medical marijuana advancements.
- Communication as required with the State Board of Pharmacy.
- Reviewing all audits and financial statements prior to submission.
- Investor reporting of financial statements and strategic objectives.
- Implementing and promoting environmentally friendly initiatives.
- Organizing employee events.
- Meetings with management to determine any changes to employee training or policies and
procedures.
- Consulting with legal advisors and other professionals to ensure compliance with State law.
- Maintain strong Company credibility in the community through working relationships with other
healthcare providers.
- Assist with expansion and integration of behavioral health services across the Company.
President – Chrissie Hill Wilson
The President will be responsible for overseeing the daily operations of the Company and assisting in
guiding the overall strategy. These responsibilities include:
- Documenting and helping create the security standard operating procedures.
- Required attendance of mandated continuing education on medical marijuana advancements.
- Implementing operating standard operating procedures alongside the Director of Compliance.
- Assistance in hiring new employees.
- Maintaining relationships with cultivators and other medical marijuana product suppliers.
- Researching and providing guidance on approved medical marijuana products and suppliers.
- Holding meetings with management and overseeing financial reports.
- Managing the implementation of BioTrackTHC.
- Overseeing and reviewing the Director of Compliance routine information audits.
- Writing and implementing safety and sanitation standard operating procedures.
- Implementing and managing programs for the veterans and indigent.
- Working with the Director of Compliance on employee and staff foundational training.
- Meetings with management to determine any changes to employee training or policies and
procedures.
- Reviewing adverse events and documentation with the Director of Compliance.
Director of Compliance – Lemma Getachew
The Director of Compliance will be responsible for the company’s adherence to the Ohio regulations,
standard operating procedures, and security safeguards and processes. These responsibilities include:
- Overseeing the security and surveillance implementation.
- Documenting and helping create the security standard operating procedures.
- Regular meetings with the contracted security company.

- Required attendance of mandated continuing education on medical marijuana advancements.
- Keeping daily logs of dispensary employees with safe and vault access.
- Overseeing the inspection of all locks and security equipment and landscaping.
- Inspecting deliveries for packaging and labeling requirements.
- Recording any rejections of deliveries.
- Managing restricted access employees.
- Enforcing standard operating procedures for storage of medical marijuana.
- Communication as required with the State Board of Pharmacy.
- Designated representative / key employee for inventory control.
- Comparing inventory reports and dispensing information with physical checks.
- Overseeing budtenders and dispensary operations according to Company standard operating
procedures.
- Supervise returns and disposal process.
- Writing and implementing safety and sanitation standard operating procedures.
- Submitting all training material and organizing the formal training program.
- Meetings with management to determine any changes to employee training or policies and
procedures.
- Reporting adverse events and reviewing with the CEO.
Vice President – Julie Deane
The Vice President will be responsible for managing company budgets, finances, and working with
other management on daily operations. These responsibilities include:
- Working with the Director of Compliance on the inventory logs.
- Working with the Director of Compliance on the physical audits and process audits.
- Overseeing the accounting manager and financial reporting.
- Reviewing financial reports and presenting to the President and CEO along with analysis of actual
results compared to budgeted results.
- Working with the accounting manager on preparing budgets and cash flow projections.
- Manage budgets for various departments of operations.
- Allocate purchasing and procurement expenses with the procurement manager.
- Oversee marketing campaigns and marketing budget.
- Recordkeeping.
- Comparing logs and records with the Director of Compliance.
- Meetings with management to determine any changes to employee training or policies and
procedures.
Advisory Board Member - David Smith
Mr. Smith will serve as the Company’s Compliance Advisor. These responsibilities will include:
- Working with the Director of Compliance to develop training material in the areas of diversion, theft,
and abuse.
- Providing the Company with written materials, such as brochures and pamphlets, for patient
education.
- Assisting with implementation of security procedures and systems.
- Lead seminars and training for the employees for prevention of diversion.
Advisory Board Member – Dr. Daniel Sheffer
Dr. Sheffer will serve as the Company’s chief advisor on advancements in medical marijuana research.
He will also advise the CEO and President on development of standard operating procedures and
employee training programs.He will be responsible for:
- Organizing and participating in research projects pertaining to the medicinal effects of marijuana.
- Contribute substantially to the quality control of the product the Company is receiving and ensuring
compliance with the Ohio Board of Pharmacy regulations.
- Work effectively with outside researchers and provide competent advice on the medicinal effects of
different marijuana strains and its effects on the human body.

Advisory Board Member – Jack Jeter
Mr. Jeter will advise the company on issues relating to regulatory compliance as it relates to best
practices for storage and maintenance of records.
- Assistance in the implementation and retention of documents.
- Security measured protocols in regards to document protection
- Advising on maintenance and storage of financial records
- Provide business advice on efficient and effective ways to provide the best product and experience to
the patient.
Advisory Board Member – Pastor Mark Galambos
Pastor Galambos will assist the Company with developing programs specifically designed for helping
veterans and the indigent. He will advise employees on issues such as compassionate treatment for
patients and provide the Company with spiritual guidance.
C-4.2 Please attach a Table of Organization and Control for the business. Include all individuals listed
in question A-6.
Uploaded Document Name: C-4.2_Table of Organization and Control.pdf
NOTE: This applicant uploaded document is the next 1 page(s) of this document.
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Business Plan(Capital Requirements)
Item 1 of 1
C-5.1 Type of Capital
Personal
C-5.2 Source of Capital
Earned Income
C-5.3 Name and Address of financial institution
This response has been entirely redacted
C-5.4 Account Number
This response has been entirely redacted
C-5.5 Illustrate that the Applicant has adequate liquid assets to cover all expenses and costs for the
first year of operation as indicated in the dispensary's proposed Business Startup Plan (Question C-3).
The total amount of liquid assets must be no less than $250,000. Provide unredacted documentation
from the Applicant's financial institution to support these capital requirements. (ORC 3796:6-2-02)
This response has been entirely redacted
C-5.5.1 Please attach a redacted copy of documentation from the Applicant's financial institution to
support the capital requirements. (ORC 3796:6-2-02)
Uploaded Document Name: C-5.5 Redacted.pdf
NOTE: This applicant uploaded document is the next 14 page(s) of this document.

Business Plan(Business History and Experience)
Item 1 of 3
C-6.1 First Name
Christine
C-6.2 Middle Name
Diane
C-6.3 Last Name
Hill Wilson
C-6.4 Previous Role (e.g. Owner, Officer, Board Member, Person with Financial Interest, Person
Exercising Substantial Control, Support Employee)
Owner
C-6.5 Business Name
Hill Distributing Company
C-6.6 Business Address
2555 Harrison Rd., Columbus, OH 43204
C-6.7 Position of management or ownership of a controlling interest
YES
C-6.8 Dates
2004-2012

Business Plan(Business History and Experience)
Item 2 of 3
C-6.1 First Name
Julie
C-6.2 Middle Name
No response provided by applicant
C-6.3 Last Name
Deane
C-6.4 Previous Role (e.g. Owner, Officer, Board Member, Person with Financial Interest, Person
Exercising Substantial Control, Support Employee)
Officer
C-6.5 Business Name
S.A. Comunale Co., Inc.
C-6.6 Business Address
2900 Newpark Dr., Barberton, OH 44203
C-6.7 Position of management or ownership of a controlling interest
YES
C-6.8 Dates
2005-2016

Business Plan(Business History and Experience)
Item 3 of 3
C-6.1 First Name
Christian
C-6.2 Middle Name
Erik
C-6.3 Last Name
Hageseth
C-6.4 Previous Role (e.g. Owner, Officer, Board Member, Person with Financial Interest, Person
Exercising Substantial Control, Support Employee)
Owner
C-6.5 Business Name
GMC, LLC
C-6.6 Business Address
2460 W. 26th Ave., Suite C-170, Denver, CO 80211
C-6.7 Position of management or ownership of a controlling interest
YES
C-6.8 Dates
2009-2017

Business Plan(Business History and Experience Narrative)
C-6.9 Provide a narrative description not to exceed 1500 words demonstrating any previous
experience at operating other businesses or non-profit organizations and any demonstrated knowledge
or expertise with regard to the medical use of marijuana to treat qualifying conditions (for all
Prospective Associated Key Employees with an ownership interest of ten percent or more in the
prospective dispensary). Include the number of years of experience, the type of business, and any
administrative discipline history associated with each business.
Prospective Key Employees
Christian Hageseth (CEO) founded his first medical cannabis business in 2009, and has worked in the
legal cannabis industry for the past 8 years. Today, he is recognized as one of the top five medicinal
marijuana executives in the country. He has founded and run multiple cannabis businesses in
Colorado and other states across the U.S. His companies have maintained a perfect compliance
record with state and local regulations, while also growing in profitability each year. He is currently
overseeing over 80 employees. His dispensary, Green Man Cannabis, has received numerous awards
and was named one of the best dispensaries in American by High Times Magazine in 2017. His
experience in the legal cannabis industry and ability to manage a profitable business in a highly
regulated industry is a key ingredient for Hill Botanicals success.
Chrissie Hill Wilson (President) is a lifelong Ohio resident. In 1933, her grandfather Charles D. Hill, Sr.
opened Hill Distributing Company, a very successful beer distributor in the Columbus, Ohio area. Ms.
Wilson served as Vice President and Board Member of Hill Distributing from 2004-2012. In 2005, she
and her sister took over operation of the business. Her family also founded Scioto Downs and Hill
Farms in 1933 in which Ms. Wilson was actively involved. Scioto Downs closed in 2003 and Hill Farms,
a horse training and breeding business closed operations in 1995; however, Ms. Wilson still owns the
550 acres on which it operated. Additionally, Ms. Hill is actively involved in the Stephen A. Comunale
Cancer Foundation and co-founded NeXt Basketball, an organization primarily serving under-privileged
children.
Lemma Getachew (Director of Compliance) is a pharmacist, businessman, entrepreneur and real
estate investor based in Northeast Ohio. He is the founder and operator of two compounding
pharmacies serving the Cleveland area, and with his wife Guenet Indale, owns a home healthcare
agency based in Cleveland, with offices in Akron and Columbus. Together, they own and manage a
portfolio of real estate assets, throughout the Greater Cleveland area. Mr. Getachew emigrated to the
United States from Ethiopia in 1989 to seek greater career opportunities, and soon thereafter, enrolled
at Cuyahoga Community College. In 1995 he transferred to Long Island University in New York, where
as a work-study student, he pursued a Bachelor of Science in Pharmacy degree. Following graduation,
he returned to Cleveland, where he accepted his first pharmacy position with a local Rite Aid
Pharmacy. His first entrepreneurial venture came in 2000, when he formed Rx Staffing, a pharmacist
staffing registry, providing contracted pharmacists to local chain pharmacies, including Marc’s. In 2004,
Mr. Getachew formed Rx Home Health Care along with his wife, Guenet Indale, a PhD environmental
engineer. Rx Home Health Care provides nursing services, rehabilitative therapy and home-based
health and personal care assistance. By 2007, the business was expanded, opening offices in Akron
and Columbus, and now has over 200 employees assisting clients throughout the community. In 2010,
Mr. Getachew formed Central Rx Pharmacy in leased space in the St. Vincent Hospital Medical
Building, and followed in 2013 with CRP Pharmacy, located in the Glenville/St. Clair neighborhood.
Both compounding pharmacies serve their inner-city communities well, providing specialty compounds,
pharmaceuticals and medical equipment, delivered to the customers’ home when requested. In 2015,
Central Properties was formed to manage a growing portfolio of multi-family and retail properties in and
around the Greater Cleveland area. Mr. Getachew also founded his first quick-service restaurant,

Teriyaki Express, located in a converted White Castle building in East Cleveland, and is currently in
construction of a second location on Cleveland’s west side. Another location was purchased in
Columbus, Ohio, and will undergo renovations in early 2017. In 2016, The Inspirion Group was formed
to develop and re-develop real estate owned, and to assist in identifying and acquiring additional real
estate assets to expand the portfolio.
Julie Deane (Vice President) is a lifelong Ohio resident. In 1980, she opened and operated the Wonder
Women Travel Agency which she sold to Bank One Travel Agencies in 1985. She continued to work
for Bank One Travel Agencies from 1985 to 1988, where she managed 7 of their locations. From 1982
to 2002, she served as Accounting Manager for Trillium Group. She went to work for S.A. Comunale
Co., Inc. in 2005 and served as their Director of Marketing until 2016. Ms. Deane has been active as a
volunteer and with non-profit organizations for many years. She has served on Akron Children’s
Hospital Women’s Board since 1982. She has been involved with the Akron Garden Club since 1992.
She currently serves on the Board of Directors of the Stephen A. Comunale Jr. Family Cancer
Foundation, has been an active member of the Big Brothers and Big Sisters program since 2011, and
has been a Volunteer Guardian through the Akron Probate Court since 2015.
Dr. Daniel Sheffer (Advisory Board) is a biomedical engineer receiving his PhD at Texas A&M
University and his Bachelor’s of Science and Masters in Science at Northwestern State University. Dr.
Sheffer has had an exemplary career working in the biomedical field since 1976. In 2012, Dr. Sheffer
was named Emeritus Associate Professor in the Department of Biomedical Engineering at the
University of Akron. Over his 38 year career Dr. Sheffer has participated in studies ranging from
magnetic resonance image-based computational fluid dynamics to cell transplantation. He has served
as a medical staff member of Summa Health Systems since 1980 to present. Dr. Sheffer is a past
member of the Medical Research Committee of Summa Health Systems. He is also a Fellow of the
American Institute for Medical and Biological Engineering and the Omicron Delta Kappa National
Leadership Honor Society. Dr. Sheffer’s significant experience serving as a medical staff member of a
hospital will place an important emphasis on patient care. Dr. Sheffer’s extensive career in research
will also help guide the Company in becoming a leader in the study and exploration of medicinal
marijuana. As an advisor to the executive team Dr. Sheffer will help the Company with the
development of standard operating procedures, employee training programs, and keeping the
Company abreast of advancements in medical marijuana research.
Mr. David Smith (Advisory Board) devoted his professional career to working within the criminal justice
system as a law enforcement officer and detective. Since 1977, Mr. Smith was responsible for
investigating, arresting and documenting crimes involving illegal drug activity and prostitution. He has
worked on numerous narcotics task forces and has served as a director of drug enforcement task
forces. Mr. Smith has witnessed firsthand the catastrophic events that occur when individuals are
permitted to abuse and/or distribute illegal narcotics. His commitment to stopping the illegal use of drug
suppliers and users has been unparalleled for over 26 years. Mr. Smith is an advocate of the regulation
of marijuana for medicinal purposes and supports continued efforts to alleviate Ohio’s significant drug
dependency on opioids and other lethal narcotics.
Pastor Mark Galambos (Advisory Board) is an ordained pastor through the Christian International
Ministry. He has taught and spread the Word of God for more than 25 years. He is the head pastor at
the River of Life Ministries in Cleveland. As part of his ministry he provides counsel and advice to those
who are suffering with drug and alcohol addictions. Pastor Galambos is passionate about helping those
individuals who are lost or gone astray. He strongly believes that a state regulated cannabis industry
will assist not only those individuals who are ill, but also prevent others from becoming addicted due to
use of prescription opioid pain medications. Prior to becoming an ordained minister, Pastor Galambos
ran a successful business with his wife of 46 years. Pastor Galambos fervently believes that, with his
background in business and his spiritual guidance, he will be able to advise and offer direction to the

Company.
Jack Jeter (Advisory Board) revolutionized record management and retention in the United States. Mr.
Jeter created his company, Jeter Systems, in an effort to make offices throughout this country run
more efficiently. His innovative concept of storing and labeling documents changed the way many
offices in this country operate. Mr. Jeter’s business intelligence led him to sell his company at the
height of the market. Mr. Jeter now spends his time consulting with other companies and performing
philanthropic work. The Executive Committee has requested Mr. Jeter sit on its Advisory Board to
assist in the implementation of its infrastructure and document storage. Mr. Jeter’s life-long work of
regulatory compliance in the areas of document storage is an invaluable resource that gives the
Company a significant advantage.

Operations Plan(Dispensary Oversight)
D-1.1 By selecting "Yes", the Applicant attests that it will appoint a designated representative
responsible for the oversight, supervision and control of operations of the medical marijuana
dispensary. When there is a change in the appointed designated representative, the Applicant will
notify the State Board of Pharmacy within 10 business days of appointment. OAC 3796:6-3-05
YES

Operations Plan(Security and Surveillance )
D-2.1 By checking “Yes,” the Applicant attests that it is able to continuously maintain effective security,
surveillance and accounting control measures to prevent diversion, abuse and other illegal conduct
regarding medical marijuana and medical marijuana products.
YES
D-2.2 Please provide a summary of the Applicant's proposed security and surveillance equipment and
measures that will be in place at the proposed facility and site. These measures should cover, but are
not limited to, the following:
1. General overview of the equipment, measures and procedures to be used
2. Alarm systems
3. Surveillance system
4. Surveillance storage
5. Recording capability
6. Records retention
7. Premises accessibility
8. Inspection/servicing/alteration protocols
Please reference OAC 3796:6-3-16 for more information.
This response has been entirely redacted
D-2.2.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-2.2. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
Uploaded Document Name: D 2-2-1 Wintersville.pdf
NOTE: This applicant uploaded document is the next 9 page(s) of this document.

D-2.3 By selecting “Yes”, the Applicant attests that the answer provided in response to Question D-2.2
is voluntarily submitted to the State Board of Pharmacy in expectation of protection from disclosure as
provided by section 149.433 of the Revised Code.
YES

Operations Plan(Receiving of Product)
D-3.1 By selecting "Yes", the Applicant attests that it is able to safely and securely receive medical
marijuana and medical marijuana products.
YES
D-3.2 By selecting "Yes", the Applicant attests that it will implement standard operating procedures to
inspect, prior to accepting any medical marijuana. Defective products must be rejected. Defective
products include, but are not limited to the following: expired, damaged, deteriorated, misbranded or
adulterated medical marijuana. OAC 3796:6-3-06; OAC 3796:8
YES
D-3.3 Please describe the Applicant's processes, procedures, and controls regarding the inspection of
medical marijuana from cultivators and processors prior to accepting any delivery at the proposed
dispensary. Include a description of the proposed space for delivery and inspection. OAC 3796:6-3-06

D-3.3.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-3.3. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

Operations Plan(Storage of Product)
D-4.1 There will be separate, locked, limited access areas for the storage of medical marijuana that is
expired, damaged, deteriorated, mislabeled, contaminated, recalled, or whose containers or packaging
have been opened or breached, until the medical marijuana is returned to a cultivator, or processor,
destroyed or otherwise disposed.
YES
D-4.2 All storage areas will be maintained in a clean and orderly condition and free from infestation by
insects, rodents, birds, and pests.
YES
D-4.3 A separate and secure area for temporary storage of medical marijuana that is awaiting disposal
will be established.
YES
D-4.4 Please describe the Applicant's plans regarding the storage of medical marijuana within the
proposed dispensary. The plan should include, but is not limited to, descriptions of the following:
1. Oversight of medical marijuana storage
2. Physical security measures
3. Record maintenance
4. Persons who will have access to medical marijuana
5. Climate control and lighting maintenance, including any necessary equipment
6. Sanitation of storage areas
Please reference OAC 3796:6-3-07 for more information.

D-4.4.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-4.4. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

Operations Plan(Dispensing of Product)
D-5.1 By selecting "Yes", the Applicant attests that it is prepared and willing to join the American
Society for Automation in Pharmacy (ASAP) annually in order to facilitate near-real-time reporting to
the Ohio Automated Rx Reporting System (OARRS). American Society for Automation in Pharmacy;
OAC 3796:6-3-08; OAC 3796:6-3-10
YES
D-5.2 By selecting "Yes", the Applicant attests that it will use the patient registry to verify the
registration of a patient or caregiver. OAC 3796:6-3-08
YES
D-5.3 Please indicate the expected number of Patient Registry scanners needed for the Applicant's
facility (Information Only).
8
D-5.4 By selecting "Yes", the Applicant attests that it will have at least two employees physically
present at the dispensary location, one of whom is a dispensary key employee, when the dispensary is
open for the sale of medical marijuana. OAC 3796:6-3-03
YES
D-5.5 Please describe the Applicant's processes, procedures, and controls regarding the dispensing of
medical marijuana, updating the patient record, and product labeling. Describe how these will be
supported by the Applicant's internal inventory system including integration with the state inventory
tracking system and for reporting to OARRS using the current ASAP format. Please attach a sample
product label, with any identifiable information redacted or anonymized. OAC 3796:6-3-08; OAC
3796:6-3-09; OAC 3796:6-3-10
The CEO has successfully and compliantly operated a medical marijuana dispensary for over 8 years
and continually updates processes based on continuously changing medical marijuana laws. The
Director of Compliance has over 20 years of experience dispensing medical products through
pharmacy operations and implementing SOP’s and best practices to hundreds of employees.
The Company will implement robust procedures and controls with regards to the dispensing of medical
marijuana to patients and caregivers, updating patient records, and labeling medical marijuana and
medical marijuana products. These processes will be supported by the Company’s internal inventory
system, BioTrackTHC, and integrated with the state inventory tracking system for accurate and timely
reporting to the Ohio Automated RX Reporting System (OARRS).
Before dispensing medical marijuana, all dispensary employees will undergo foundational training and
testing regarding the Company’s SOP’s for dispensing medical marijuana and related products. These
SOP’s will include procedures and controls (further detailed in section E-1.1).
Employees will be tested on required details for complete recommendations of 3796:6-3-08(H)(2)(a)(d) of the Administrative Code and will confirm that each recommendation is complete prior to
dispensing. If any item is missing from arecommendation, the dispensary employee will not dispense
medical marijuana/medical marijuana products and the employee will report to the Director of
Compliance and the State Board of Pharmacy within 24 hours. Dispensary employees will read
recommending physician’s instructions for use and will only dispense medical marijuana in a manner
consistent with the recommending physician’s written instructions. Medical marijuana will only be sold
in whole day increments and in a direct, face-to-face exchanges with patients and caregivers.

Employees will receive guidance in exercising judgment to determine whether to dispense medical
marijuana to a patient or caregiver if it is suspected that dispensing medical marijuana may have
negative health or safety consequences for the patient or public when the patient is exhibiting signs of
potential abuse or diversion.Any determinations will be reported to the State Board of Pharmacy. This
guidance will be trained through seminars led by the Director of Compliance and the Compliance
Advisor and tested in a classroom setting.
A registry identification card, together with another form of approved state-issued photo identification
belonging to a qualifying patient or caregiver, is required prior to selling medical marijuana to a patient
or caregiver. Employees will use a scanner approved by the Board of Pharmacy to retrieve patient
registry data by scanning patient or caregiver registry identification cards and government issued photo
identification. The Compliance Advisor will test the dispensary employees on identifying false
identification and the Company will utilize approved identification scanners to mitigate human error.
Employees must know patient limits and allowable amounts in specific time frames. The Company will
utilize BioTrackTHC for its point of sale system, integrated with the state inventory tracking system, to
track physician recommendations, patient records, and dispensed amounts of medical marijuana to
ensure the patient is within the allowable 90-day supply. The dispensary employee will update the
patient record in BioTrackTHC with the required information from section 3796:6-3-09 of the
Administrative Code and will be trained on compliance with R.C. 3796.20(B).
All recommendations will be serially numbered when dispensed. Recommendations which are not
refillable, either because all refills were previously dispensed or the length of time since issuance, will
be assigned a new serial number upon an authorization for additional dispensing by a recommending
physician. The dispensary employees and accounting team will utilize a complete accounting of all
numbers used in the serial numbering system. BioTrackTHC will store a record of each sale, purchase,
and return of medical marijuana in the inventory tracking system pursuant to R.C. 3796.07. Employees
will also be trained on identifying expired, damaged, deteriorated, misbranded, adulterated, or opened
marijuana and disposing of the product to ensure it is not dispensed.
The Company will train employees on packaging and labeling requirements. Samples of packaging
designs will be posted in the back office and storage room. Dispensary packaging will include the
name of the dispensary on the packaging and will be placed in an unmarked, opaque bag before any
product can leave the dispensary. The dispensary employee will ensure that the labeling requirements
(including pesticide labeling and contact information for the Board of Pharmacy) from section 3796:6-309 of the Administrative Code are completely fulfilled and in 14 point bold Times New Roman font and
will utilize a checklist for each requirement.
BioTrackTHC will be used to assist the electronic transmission to the State Board of Pharmacy in a
format suitable to the Board. The Company will use BioTrackTHC to report to the State Board of
Pharmacy the required information from section 3796:6-3-10 of the Administrative Code in under 5
minutes from the transaction.
If there is no drug dispensing information to submit to the Board of Pharmacy over a 24 hour period,
BioTrackTHCwill automatically create a “zero report” which the Company will submit to the Board of
Pharmacy meeting the requirements of section 3796:6-3-10 of the Administrative Code. If the
Company ceases to possess medical marijuana for dispensing, the Director of Compliance shall notify
the Board of Pharmacy electronically and in writing, also when dispensing resumes.
All dispensing information submitted to the drug database will be reported to the Board of Pharmacy in
an accurate and timely manner. If the omission of dispensing information is discovered, the corrected
information will be submitted during the next reporting period. The Director of Compliance will routinely
check for any omission of information and determine the cause. If omission or erroneous data is the
result of a computer programming error, the Company will notify the Board of Pharmacy immediately
by telephone and submit written documentation. The Company’s documentation will fully describe the
error and propose a date for submitting the corrected dispensing information. All data will be submitted
or corrected electronically unless prior permission for an alternate method is approved by the Board of
Pharmacy.

All dispensing information will be transmitted in a format specified by the American Society for
Automation in Pharmacy (ASAP) for prescription monitoring systems. The Company’s employees will
be trained on this format and the Director of Compliance will routinely check that transmission format is
up to date with ASAP standards. If the dispensary cannot electronically transmit the required
information, the Company will immediately contact the Board of Pharmacy to determine a mutually
acceptable method of reporting. The Company will document in writing to the Board of Pharmacy the
reasons for its inability to submit the required information. BioTrackTHC has shown compliance with
the federal Health Insurance Portability and Accountability Act of 1996, Public Law 104-191 (HIPAA)
and all information will be transmitted to the Board of Pharmacy in a manner to ensure confidentiality of
information in compliance with all federal and state laws.
If an employee violates the Company’s SOPs, the Company will report the employee immediately to
the State Board of Pharmacy, who will then be terminated from the Company. Employees will be
trained on violations resulting in punishments relating to controlled substances laws. If there is
suspicious origin, a dispensary employee is required to report to the Director of Compliance and not
dispense.
D-5.5.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-5.5. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
Uploaded Document Name: D-5.5 Sample label.pdf
NOTE: This applicant uploaded document is the next 2 page(s) of this document.

Operations Plan(Inventory Management of Product)
D-6.1 By selecting "Yes" the Applicant attests that it will establish inventory controls and procedures for
the conducting of weekly inventory reviews and annual comprehensive inventories of medical
marijuana at the facility. OAC 3796:6-3-20
YES
D-6.2 By selecting "Yes" the Applicant attests that its written or electronic weekly and annual inventory
records described in D-6.1 will include:
1. The date of the inventory
2. A summary of the inventory findings
3. The employee identification numbers, and titles or positions, of the individuals who conducted
the inventory
Please reference OAC 3796:6-3-20 for more information.
YES
D-6.3 By selecting "Yes", the Applicant attests that it will use the state inventory tracking system. ORC
3796.07; OAC 3796:1-1-01; OAC 3796:6-3-06
YES
D-6.4 By selecting "Yes" the Applicant attests that it will maintain records of medical marijuana
received from a cultivator or processor in its internal inventory control system. OAC 3796:6-3-20
YES
D-6.5 By selecting "Yes" the Applicant attests that it will maintain records of medical marijuana
dispensed to a patient or a caregiver in its internal inventory control system. OAC 3796:6-3-08
YES
D-6.6 By selecting "Yes" the Applicant attests that it will maintain records of expired, damaged,
deteriorated, misbranded, or adulterated medical marijuana awaiting return to a cultivator / processor
or awaiting disposal, in its internal inventory control system. OAC 3796:6-3-20
YES
D-6.7 Please provide an explanation for selecting "No" in response to questions D-6.1 through D-6.6
No response provided by applicant
D-6.8 Please describe the Applicant's approach regarding the implementation of an inventory
management process. This approach must also include a process that provides for the recall of
medical marijuana and the management of medical marijuana product returns from the proposed
dispensary to the originating cultivator and/or processor. OAC 3796:6-3-20
The Director of Compliance will be the designated representative with primary oversight of inventory
and inventory control, with assistance from the CEO. The Director of Compliance has a history of
managing pharmacy inventory and working with state approved systems. The CEO also has
knowledge of the Company’s BioTrackTHC system and coordination with state reporting and medical
marijuana inventory controls.

BioTrackTHC is real-time, web-based internal inventory control system that will be backed-up at least
daily and is accessible by the State Board of Pharmacy immediately upon request. It has been
awarded contracts for inventory management by state marijuana regulatory agencies in four states.
BioTrackTHC serves as the dispensary’s point of sales (POS) system, allowing for the tracking of
patient usage and amounts sold over time. In addition, BioTrackTHC allows for: the oldest stock of
medical marijuana to be distributed first, forensic analysis on any employee action in the system, easy
attachment of peripherals such as scales and label printers (to reduce deliberate or accidental mistyping of critical information), and tools for communicating with the dispensary patients, such as
product availability alerts and/or notices.
With respect to retail operations and tracking sales limits for medical marijuana patients, the
BioTrackTHC Commercial Point of Sale (POS) System features smart technology such as barcodes
and radio frequency identification that responds to every transaction made at the dispensary. The
System allows users to automatically enforce state and patient sales limits by updating customer
records with each purchase, according to state limits. This gives the Company’s dispensary employees
an instant view on the quantity or type of medical marijuana product they can sell to a patient according
to the State and physician recommendation. BioTrackTHC’s commercial system ensures that
physicians are making the recommendations and that registered patients are making the appropriate
purchase. Because a medical marijuana dispensary cannot sell to a patient or caregiver without his or
her registry identification card and photographic identification, the system assists the dispensary
employee by automatically verifying physician license numbers with the state for patient
recommendations. In the event that a photographic identification or medical marijuana registry
identification expires, the system prohibits a transaction/purchase from that person.
The Company’s inventory control system shall document exact accounting of:
- Each transaction and each day’s beginning inventory, acquisitions, sales, disposal, and ending
inventory.
- Description of acquired medical marijuana products including:
o The quantity, strain, variety, and batch number of each product.
o The finished form, number of units/volume of each finished form in each container, and number of
containers in each finished form.
o The name and license numbers of each of the processors and cultivators providing the medical
marijuana.
o The name and license number of the licensed processor and cultivator agents delivering the medical
marijuana.
o The name and license number of the licensed dispensary employee receiving the marijuana.
o The date of acquisition.
o Any other information required by State Board of Pharmacy.
- Records of the sale, dispensing, and denials of sales which will specifically include:
o Description of products (quantity, strain, variety, batch number).
o Name and license number of the licensed dispensary employee selling, dispensing, or denying sale
of medical marijuana.
o The date of dispensing.
o The name and registration number of the patient/caregiver.
- Records of the disposal of medical marijuana to include:
o Description of products (quantity, strain, variety, batch number, cause of disposal) that are destroyed.
o Name and license number of the licensed dispensary disposing the medical marijuana.
o Director of Compliance or other key employee verifying the destruction of the medical marijuana.
o The method of disposal and name, address, and telephone number of the disposal company.
o Date of disposal.
The Director of Compliance shall conduct and log an audit of the daily inventory according to generally
accepted accounting principles once a week.

- If the audit identifies reduction in inventory and undocumented causes, the Director of Compliance
shall determine the cause, take corrective action, and inform the State Board of Pharmacy of the loss
by telephone and written notice within 2 business days of discovery.
- If the reduction is due to suspected criminal activity, the Director of Compliance shall immediately
make a report to the Board and law enforcement agencies.
- If the audit identifies an increase in inventory, the Director of Compliance will determine the cause,
take corrective action, and document.
The Director of Compliance, in conjunction with the management team, will submit quarterly financial
audit statements in a format approved by the State Board of Pharmacy. Annually, the Company will
submit an audit certified by an auditor or an Ohio Certified Public Accountant. The audit statements
submitted to the State Board of Pharmacy will contain, at a minimum, an income statement, balance
sheet and weekly medical marijuana inventory, including marijuana acquisition, wholesale cost and
sales, prepared in accordance with generally accepted accounting principles.
The Company will maintain documentation of inventory, bank account deposits and withdrawals, and
audits in a secure, locked location in the restricted access storage area on premises for three years
from the date of the document. The records will also be backed up each day and kept electronically
through the BioTrack THC Commercial Point of Sale System, pending approval from the Board. The
Company will provide any documentation required to be maintained to the Board for review upon
request.
The Company shall only accept returns pursuant to rule Ohio Administrative Code 3796:6-3-14 and
further detailed in section D – 6.9. In the event of a recall, the Company will follow its policy for a
communication plan, which will include:
- A mechanism to contact all customers who have, or likely have, obtained the product from the
dispensary. The communication must include information on the process for return of the recalled
product;
- A mechanism to contact the processor or cultivator that manufactured the recalled product.
- Communication with the State Board of Pharmacy, the Ohio Department of Commerce, and the Ohio
State Medical Board within twenty-four hours; and
- Outreach via media, as necessary and appropriate.
All recalled medical marijuana and medical marijuana products will be destroyed in compliance with
rule 3796:6-3-14 as detailed in section D – 6.9 and under the supervision of the Director of Compliance
with the State Board of Pharmacy being notified in writing.
D-6.8.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-6.8. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant
D-6.9 Please describe the Applicant's processes, procedures and controls regarding a patient or
caregiver’s ability to return unused medical marijuana for the purpose of dispossession and destroying.
Include, at a minimum, a description of
1. How patients and caregivers will be charged for such returns
2. How returns will be tracked
3. How any returned medical marijuana will be secured at the facility
4. The maximum amount of time that returned medical marijuana will be stored at the facility
The Company will have strict SOP’s regarding a patient or caregiver’s ability to return unused medical
marijuana for the purpose of dispossession and destroying. The Company’s process, procedures, and
controls are specific to how patients and caregivers will be charged for such returns, how the returns
will be tracked, how any returned medical marijuana will be secured at the facility and the timeframe in

which medical marijuana can be returned. Moreover, these processes for the returns of unused
medical marijuana will be taught in the foundational training and reinforced through daily business
practices and ongoing education. If a patient or caregiver chooses to return unused medical marijuana,
the Company will destroy the product in compliance with Ohio Revised Code 3796:6-3-14.
If a patient or caregiver chooses to return unused medical marijuana, the dispensary employee will
record the return in BioTrackTHC inventory tracking and make note of the pending destruction of the
product. The Company will automatically notify the State Board of Pharmacy of the disposal to occur
once the return has been entered. In order to maintain timely and compliant business functions, the
Company shall have a designated destruction day at the same time and day each week. The Company
shall submit the recurring time and date to the State Board of Pharmacy for its approval prior to
implementing a return service. This recurring function will limit the maximum time that returned
products are stored at the facility to less than 7 days.
Patients will have 14 days from initial purchase to return the unused medical marijuana or medical
marijuana products to the store. Once the return has been accepted, the Company will store the
medical marijuana in its restricted access storage zone in a specific area of returned products. These
products will be separate from any other medical marijuana or medical marijuana products and will
have access only by designated key employees.
At the designated disposal time and date, the Company shall have personal oversight by the Director
of Compliance on the disposal process and all disposal and handling of medical marijuana shall be in
an area with fully functioning video surveillance. The Company shall grind the marijuana waste with
other ground material, so the resulting mixture is at least 50% non-marijuana waste. The Company will
maintain inventory of compostable waste for combining with marijuana waste, which will be stored in
the disposal area of the dispensary. The Company will use food waste for the combination, reinforcing
the Company’s environmental initiatives and minimizing environmental impact from medical marijuana
operations. Prior to deeming unusable, the Company shall weigh and record in BioTrackTHC.
Following the disposal method and once deemed unusable, the Company shall have the product
delivered to a permitted solid waste facility for final disposition. Any and all external refuse containers
shall be maintained in a locked condition.

Prior to accepting returns as a service, the Company will formalize its policy describing its buyback
policies and submit to the State Board of Pharmacy for approval. The Company anticipates upon
return, the patient is fully refunded the cost of the purchase price and the Company will absorb the cost
of disposal. Once approved, the prices for return services and return policy shall be publicly available
to patients and caregivers. The Company will retain electronic documentation and hard copies of all
destruction and disposal for three years after the occurrence.
D-6.9.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-6.9. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

Operations Plan(Diversion Prevention of Product)
D-7.1 Please provide a summary of the procedures and controls that the Applicant will implement at
the dispensary for the prevention of the unlawful diversion of medical marijuana, along with the process
that will be followed when evidence of theft/diversion is identified. OAC 3796:6-3-01; OAC 3796:6-3-05;
OAC 3796:6-3-16

Operations Plan(Sanitation and Safety)
D-8.1 Please provide a summary of the intended sanitation and safety measures to be implemented at
the dispensary. These measures should include, but are not limited to, plans, procedures, and controls
to address the following:
1. Processes for contamination prevention
2. Pest protection procedures
3. Instruction to dispensary employees regarding the handling of medical marijuana
4. Hand-washing facilities
Please reference OAC 3796:6-3-02 for more information.
The Company is committed to a clean and sanitary work environment and will implement SOP’s to
ensure sanitation and safety at the dispensary by implementing processes for contamination
prevention, pest protection procedures, instructions to dispensary employees regarding how to handle
the medical marijuana and hand-washing facilities. The Company will utilize processes and SOP’s
developed from experience with the CEO’s Denver, Colorado dispensary. Additionally, the Director of
Compliance will bring SOP’s from his pharmaceutical background with Central Rx Pharmacy and
pharmacy degree from Long Island University in New York. His experience running a pharmacy
compliantly and successfully while managing over 200 employees and multiple locations will bring
pharmacy level SOP’s for sanitation and safety.
The dispensary agents shall attend training sessions on the SOP for the cleaning, safety and sanitation
of medical marijuana, medical marijuana products and the dispensary. Included in the cleaning, safety
and sanitation SOP will be information on the safe handling of medical marijuana, including an
overview of common industry hazards, current health and safety standards, and dispensary best
practices.
SOP’s for dispensary sanitation and safety include, but are not limited to:
- Cleaning supplies are isolated in janitorial closet and never stored with medical marijuana dispensary
equipment or tools
- Staff members who are ill or have infectious diseases will not work in the facility until cleared
- Employees will not open prepacked medical marijuana received from processors or cultivators
- Products awaiting sale will be kept in inventory in limited access secure storage vault with lighting,
temperature, and humidity conditions optimized to ensure quality
- The packaging, storage, and vault area will be kept neat and sanitary
- Inspection of all medical marijuana products prior to acceptance to ensure that testing of the product
by a licensed testing laboratory is evidenced on the label
- Product inspection measures and review of test results before accepting any medical marijuana
products
- Hand-washing facilities in the bathrooms and requirement of all employees to wash their hands after
each use and/or after handling medical marijuana
- Task scheduling software and sanitation logs with oversight by the Director of Compliance
- Public access areas and restrooms cleaned at close of each business day and as needed during the
day.
- Products arranged in first-in, first-out order and expiration dates checked regularly
- Food limited to employee break room and break room cleaned at close of business each day
- Trash emptied daily and no food left out in break room
- Proper storage of waste in immediate vicinity so it does not attract or harbor pests
- Any pests spotted to be reported to the Director of Compliance
- Pest control services contracted by the Company in the case of needing pest removal
- Regular maintenance of roads, yards, and parking lots
- All equipment, instruments, and contact surfaces that come in contact with medical marijuana and
medical marijuana products shall be cleaned before and after each use

- Equipment and instruments will also be periodically taken apart and the internal components will be
sanitized
- Cleaning compounds without microorganisms or chemicals which might be dangerous to public
health
- Storage of cleaning compounds to protect against contamination with other products or contact
surfaces
- Trash regularly stored and disposed to minimize odor, pest attraction, and contamination of
components
- Pets are not allowed in the dispensary
- Doors, windows, screens, and walls will be well maintained to avoid pests
- Pest control reports will be kept for six months and available for review
- A pest control chemical list will be maintained
- Records and logs will include the current license and contracted pest control services company
- Material safety data sheets will be kept and available for all chemicals used and on the premises
- Any gaps around doors will be ¼ an inch or less to avoid pest access
- Regularly assigned cleaning and sanitation duties for dispensary employees with logs in the
compliance tracking software
- Records of use for any rodenticides, insecticides, or other sanitizing agents
- A disaster plan for earthquakes, tornados, or other natural disasters with clear markings of exits and
employee protocols
- A “lockdown” plan and procedures taught during foundational training in the event of an emergency
SOP’s for employee hygiene include, but are not limited to:
- Any employee who is shown to have (by medical examination or observation) illness, open lesions, or
any abnormal contamination will not be allowed to work until cleared by a medical doctor
- If employee has an illness that is not sever or symptoms that are not acute, the employee can be
assigned to tasks that do not involve patient or product handling or the employee can be excused from
work until cleared by medical doctor
- Staff will notify the Director of Compliance if they are ill with diarrhea, vomiting, or other illness to be
excused from work
- Employees will wear clean, appropriate work uniforms and shoes for standing for long periods
- Staff will store coats and personal belongings in designated areas
- Fingernails will be trimmed
- No gum, smoking, eating, or drinking will be permitted in the dispensary
- Employees will be trained on First Aid protocols during the foundational training period by the Director
of Compliance.

Operations Plan(Record-Keeping)
D-9.1 By selecting “Yes,” the Applicant attests that it will notify State Board of Pharmacy at least 7 days
prior to rendering medical marijuana unusable. All waste and unusable product will be weighed,
recorded and entered into both its internal inventory system and in the state inventory tracking system.
The destruction of medical marijuana will be witnessed by a key employee and conducted in a
designated area with fully functioning video surveillance. OAC 3796:6-3-14
YES
D-9.2 Please provide a summary of the Applicant’s record-keeping plan at the dispensary. This plan
should cover, but is not limited to, a description for how the following records will be maintained:
1. Employee records, including a background check conducted by the proposed dispensary and
training provided by the proposed dispensary
2. Operating procedures and controls
3. Audit records
4. Staffing plans; Business records
5. Surveillance records
6. Attendance logs
7. Quality assurance review logs
Please reference OAC 3796:6-3-17 for more information.
The Company’s management team brings 8 years of highly compliant medical marijuana operations
experience in other marijuana regulated states, to includeover 400,000 marijuana customer
transactions. The Company will utilize both electronic and hard copies of its records, and also rely on
BioTrackTHC Commercial Point of Sale System for all record maintenance including employee
records; employee background checks and employee training; company operating procedures and
controls; audit records; staffing plans and business records; surveillance records attendance logs; and,
quality assurance logs. The Company’s recordkeeping activities will fall under the responsibility of the
Vice President and her employees. The Vice President will be responsible for directly managing and
organizing the recordkeeping.
BioTrackTHC Commercial Point of Sale System features smart technology such as barcodes and radio
frequency identification that responds to every transaction made by the dispensary. Also, BioTrackTHC
maintains a log of every keyboard input and who made it, including adjustments and voids, so the
entire history of the system may be reconstructed at any time and made available to the State Board of
Pharmacy. The Company will use BioTrackTHC to generate inventory reports which will be visually
checked against the physical inventory.
BioTrackTHC was chosen by the Company for its reputation in other states that have legalized medical
marijuana and its recordkeeping capabilities. The electronic system meets the Company’s SOP’s for
recordkeeping including:
- Guaranteed confidentiality of the information contained within;
- Accessibility by the State Board of Pharmacy;
- Safeguards against erasures and unauthorized changes in data after the information has been
entered and verified;
- Contains a true audit trail that indicates and dates any edits or deletions to a patient record; and,
- Is capable of being reconstructed / retrieved within three business days.
The Company shall also use BioTrackTHC to maintain a record of all medical marijuana received,
dispensed, sold, destroyed, or used and backed up each business day. The information will be stored
on servers located at the dispensary location and backed-up through cloud hosting services as
approved by the State Board of Pharmacy.
In addition to patient recordkeeping and inventory tracking, the Company will also utilize storage on

servers at the dispensary and cloud backup for its electronic general information. The Company will
maintain electronic and hard copies (to be stored in a secure vault with access only by the Vice
President) of the following:
- Background checks for employees;
- Operating procedures and employee handbooks;
- Inventory records;
- Audit records;
- Staffing plan;
- Business records (including financials, vendors, transactions, bank statements, etc.);
- Video and surveillance records;
- Attendance logs;
- Employee training records and hours;
- Quality assurance review logs; and,
- All records relating to the purchase or return, dispensing, distribution, destruction, and sale of medical
marijuana.

Operations Plan(Other )
D-10.1 Please provide a summary of any other services or products to be offered by the Applicant at
the dispensary. OAC 3796:6-2-02
The Company plans to provide additional products in the dispensary, including:
- Vaporizers and other authorized medical marijuana devices for consuming or securely storing
medical marijuana. Any containers for securely storing medical marijuana provided by the dispensary
will meet the labeling requirements set forth in section 3796:6-3-01(G) of the Administrative Code.
- Pamphlets and brochures on the benefits and risks of medical marijuana for qualifying conditions as
developed or approved by the Director of Compliance, as detailed more in section E-2.1 of this
application. The Director of Compliance will submit any pamphlets or brochures to the State Board of
Pharmacy for approval and no pamphlets or brochures will be displayed or distributed until the
materials are approved by the State Board of Pharmacy.
The Company also plans to provide additional services in the dispensary, including:
- Dispensary training for its employees; and,
Product education seminars on new products and services to be offered.
D-10.1.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-10.1. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant
D-10.2 Please provide a summary of intended services for veterans and/or the indigent. OAC 3796:62-02; OAC 3796:6-3-22
The Company recognizes the importance of providing additional services and information to veteran
and indigent patients at its dispensary. The CEO has utilized many different programs for veterans in
his operational experience in the legal marijuana industry in Colorado. The Company plans to initially
offer assistance and information to veteran and indigent patients, with a plan to revisit the program
each year and analyze its efficacy and make any necessary improvements. The veteran and indigent
focused program will include:
- Monthly promotionals for veterans and the indigent only.
o Promotional points per purchase through its dispensary’s veterans and indigent rewards program
created specifically for serving veterans and the indigent (non-veteran and non-indigent customers will
not be eligible for participation in the customer loyalty program).
o The CEO will submit all proposed promotionals to the Board of Pharmacy prior to dissemination or
implementation.
- Coupons for veterans and indigent patients only, for discounts on certain products.
- Bi-monthly workshops led by the dispensary management team to educate veterans on medical
marijuana and its benefits for qualifying conditions.
Outreach through Veterans’ organizations and organizations that serve the indigent population to
inform and educate these populations on the availability of medical marijuana and how it may or may
not be appropriate for them individually.
D-10.3 Describe the Applicant's efforts to minimize the environmental impact of the proposed
dispensary. OAC 3796:6-2-02
The Company is committed to providing medical marijuana in an environmentally friendly manner. The
dispensary will utilize different products and methods to help mitigate potential environmental impact,
including but not limited to:

- Recycling bins for paper and plastic waste.
- Canteen style reusable water bottles for dispensary employees.
- Environmentally friendly packaging that complies with Ohio Administrative Code.
- Lighter, reusable cardboard boxes in a standardized box size to facilitate reuse.
- Energy efficient office operations including:
o Reduction of paper use through tablets and other digital terminals.
o Cloud computing resulting in lower costs and less electricity consumption.
- Energy efficient stores including:
o Efficient lighting and LED lights.
o Climate control regulators that optimize temperature controls.
Additionally, logistics and supply chain are a significant source of environmental stress, especially in
the form of carbon emissions. The Company plans to minimize environmental impact in the supply
chain through:
- Logistic planning on receiving medical marijuana and medical marijuana products from processors or
cultivators with a plant only processor license to minimize drive time and carbon emissions, while still
ensuring the state’s transportation requirements are met.
- Working with medical marijuana processors who demonstrate sustainable business practices and
environmentally friendly packaging.
Rather than new construction, the dispensary will move into a preexisting building, which will be
updated and renovated to meet the dispensary’s needs and comply with all dispensary requirements
pursuant to the Ohio Revised Code and Ohio Administrative Code. Avoiding new construction will help
reduce the dispensary’s environmental impact and, repurposing what is presently a vacant building, will
also help revitalize the local area.
D-10.3.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in D-10.3. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

Operations Plan(Security & Infrastructure Records )
D-11.1 By selecting "Yes", the Applicant attests that all responses identified as containing security and
infrastructure are voluntarily submitted to the State Board of Pharmacy in expectation of a protection
from disclosure as provided by section 149.433 of the Revised Code.
YES

Patient Care(Staff Education and Training)
E-1.1 Describe the Applicant's education and training plan and how it will meet the foundational and
ongoing training required for dispensary employees to be authorized to dispense medical marijuana.
Include a summary of the substantive training content, the number of hours each dispensary employee
will receive for each mandatory training requirement, the number of training hours each dispensary
employee will receive for any elective training, and the anticipated source of each type of training
described. OAC 3796:6-3-19
The Company’s management team and Advisory Board bring a diverse skill set to our education and
training program which will exceed the foundational and ongoing training requirements for dispensary
employees to be authorized to dispense medical marijuana in Ohio. Our education and training
program and substantive training content will be developed and implemented by our highly
experienced team which includes the Company’s Director of Compliance, Compliance Advisor,
President and ProductAdvisor.
Our training program will consist of classroom style training and testing over a two-week period at the
dispensary location in Ohio. After the two-week training in Ohio, the dispensary employees will be
trained in Denver, Colorado at an operating dispensary. The CEO will lead the on the job training in
Colorado and assign each employee a Denver mentor who can provide further guidance and rational
on the Standard Operating Procedures.
Prior to Training
The Company will allocate an initial capital expenditure budget for training along with operational
expenditure each year for ongoing training. This budget shall include both on-site training as well as
off-site in Denver, Colorado.
Before commencing foundational or ongoing employee training, the Director of Compliancewillsubmit,in
a manner determined by the State Board of Pharmacy and to the Board for approval, the following:
- Names and qualifications of the persons responsible for training content;
- The primary objective of the training and how it is intended to improve the participants' competency
as dispensary employees;
- The number of intended trainings for the next twelve-month period and the number of participants for
each training;
- Any brochures describing the activity;
- The method or manner of presenting materials;
- The agenda with a detailed time schedule;
- A set of training materials, if requested; and,
- Any other items requested by the State Board of Pharmacy
Additionally, the Director of Compliance shall submit a signed attestation that they are a pharmacist
licensed under Chapter 4729of the Revised Code, their professional license number, and that they
approve of the content.
These training materials willbe submitted 75 days prior to the date of the intended training. Before
training, each participant willbe provided with course materials in the form of written, electronic, or
other format that are of such quality and quantity to indicate that adequate time has been devoted to
their preparation and that they will be of value to participants. Any presentation materials, electronic or
otherwise, shall be subject to the same criteria as other materials.
Training Content
The Director of Compliance will oversee the dispensary training program, utilizing the dispensary
operating expertise from the management team’s combined decades of experience in the legal
cannabis industry.
The initial training for employees will take place in Ohio at the approved dispensary location. Additional
off-site training will take place in Denver, Colorado to gain real experience in a functioning legal
cannabis market. This training shall be made and developed in accordance with section 3796.04 of the

Revised Code and will be in addition to the foundational and ongoing training in-state. Dispensary
employees willreceive 20 hours of foundational training and key employees willreceive 40 hours of
foundational training. The training will cover a variety of topics, including but not limited to:
- Training on the drug database established pursuant to section 4729.75 of the Revised Code
- Training on BiotrackTHC and the inventory tracking system established pursuant to section 3796.07
of the Revised Code
- Responsible use training with specific instructions on:
o Effectively using the toll-free telephone line established pursuant to section 3796.17 of the Revised
Code
o Learning to recognize signs of medicine abuse or adverse effects in the medical use of marijuana by
a patient
- Proper use of the security and surveillance measures for prevention of diversion, theft, or loss of
medical marijuana
- Confidentiality requirements of patient information and dispensary information
- Training on different forms, strains, uses, side-effects, and general background of medical marijuana
- Instructions on qualifying conditions for medical marijuana patients
- Authorized uses of medical marijuana in treatment of qualifying conditions
- Instruction regarding regulatory inspection preparedness and law enforcement interaction
- Awareness of the legal requirements for maintaining status as a licensed dispensary employee
- Additional topics as specified by the state board of pharmacy
Only time of actual instruction will count towards the training hour and will not include breaks or
opening and closing remarks.
Additionally, the Director of Compliance will provide oversight for the development and dissemination
of:
- Educational materials for patients and caregivers created by the CEO and refined over the previous 8
years of operating experience in Denver, Colorado
- A documentation system for patient symptoms including:
o A log book, maintained by the patient and/or caregiver, in which the patient or the caregiver may
track the use and effects of medical marijuana
o A rating scale for symptoms associated with a qualifying condition
o Guidelines for the patient's self-assessment, or if applicable, assessment of the patient by the
caregiver
o Guidelines for reporting usage and symptoms to the recommending physician and any other treating
physicians
- Policies and procedures for refusing to provide medical marijuana to an individual who appears to be
impaired or abusing medical marijuana, prepared by the Compliance Advisor based on his narcotics
enforcement experience
The Director of Compliance will maintain the following records regarding the educational materials and
training materials mentioned above:
- A signed attestation by the Director of Compliance that they are responsible for the training content of
this rule and is a pharmacist licensed under Chapter 4729. of the Revised Code.
- The professional license number of the Director of Compliance
- That they approve the content.
In addition, the Company will maintain evidence of all training provided for every dispensary employee
in its files, which will be open to inspect and audit by the State Board of Pharmacy upon request. The
Company’s evidence of training will include: transcripts, certificates of completion, and/or other form of
documentation including: the participant's name, course title, course content, date(s) of training,
provider's name(s), and signature of the course instructor.
Continuing Education
Dispensary employees willreceive a minimum of 25 hours of continuing education for each two-year
licensing and will not be carried over from one licensing period to another. The Director of Compliance

will manage, track, and ensure all key and support dispensary employees complete the required
continuing education. The training and education will cover a variety of topics, including but not limited
to:
- Guidelines for providing information to patients and caregivers related to the risks associated with
medical marijuana, including possible drug interactions.
- Guidelines for providing support to patients related to the patients' symptoms.
- Recognizing signs and symptoms of substance abuse.
- Guidelines for refusing to provide medical marijuana to an individual who appears to be impaired or
abusing medical marijuana.
- The safe handling of medical marijuana, including an overview of common industry hazards, current
health and safety standards, and dispensary best practices.
- Legal updates training pertaining to the Ohio medical marijuana control program.
- Additional topics as specified by the state board of pharmacy.
Additionally, employees willreceive 15 hours of elective training each year. This training will be
approved by the Director of Compliance and take place in the state of Ohio.
E-1.1.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in E-1.1. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant
E-1.2 Summarize how the Applicant's training plan will identify and incorporate advancements in
medical marijuana research. Include a description of the frequency with which the training plan will be
updated, how new information will be incorporated into the training plan, the method for providing
updated training to dispensary employees, and the frequency with which updated training will be
provided to dispensary employees. OAC 3796:6-3-19
The Company recognizes that medical marijuana research is rapidly evolving and advancing and has
structured its training plan to incorporate those advancements. The Company’s key employees all have
vast industry knowledge and a desire to stay educated on medical marijuana research.
The CEO has been to multiple seminars on advancements in medical marijuana research. In 2015, the
CEO went to Israel and met with companies and management leading the industry on medical
marijuana research. Moreover, the CEO has operations in multiple states, which allows for insight into
different medical marijuana trends and advancements. The Director of Compliance has a
pharmaceutical background and a thirst for knowledge on medical marijuana. He has expressed
interest in advancements in the industry and has key contacts in the pharmaceutical industry. An
Advisory Board Member will also be responsible for monitoring and identifying advancements in
research. This Advisory Board Member is a PhD whose practice focuses on biomedical engineering
research. The Advisory Board Member, the Director of Compliance, and CEO will meet regularly, at
least semi-annually, to discuss advancements in research and how to incorporate those advancements
into employee training plan.
The Company will allocate operational expenses each year to send the key employees to a minimum
of two conferences or seminars each year on advancements in medical marijuana research. This
budget is crucial to staying up-to-date on advancements in medical marijuana and medical marijuana
research. The Company has identified a list of approved conferences for seminars. The CEO has
attended numerous conferences and has insight on which provide the most value to medical marijuana
research. Management will also be encouraged to attend seminars on their own accord, though it will
not be required once the minimum of two a year is met.
After each seminar or conference, the management team will convene for a half-day session to discuss
their notes and make recommendations for changes in the training program. Once the management

team has reviewed their notes, the Director of Compliance will list new items or topics to be included in
the training program. These items could include, but are not limited to, additional research on adverse
effects of marijuana, varying delivery mechanisms for qualifying conditions, and different strain
interactions and effects on Ohio qualifying conditions.
Once identified, the Director of Compliance will meet with the management team for an additional
session to determine the best methods to update the training program. These methods could include
changing classroom seminars or lectures, updating pamphlets and brochures, or other revisions to
previous training material. If the change to the material is foundational or contradicts material
previously taught, the Director of Compliance will submit to the State Board of Pharmacy for approval
at a minimum of 60 days prior to implementing to the training program.
After approval by the State Board of Pharmacy, the Director of Compliance will implement the revised
training into the training program. This revised material will be available for continuing education as
well as incorporated into the foundational training for new employees. The Director of Compliance will
update the training material a minimum of once a year with the approval of the State Board of
Pharmacy. When the training has been updated, dispensary employees will be notified that there is
additional information available and incorporates new advancements in medical marijuana research.
Depending on the nature and substance of new advancements, employees will be notified either
through staff meetings conducted by the Director of Compliance or through electronic mail or postings
in the dispensary employee breakroom.
E-1.2.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in E-1.2. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant

Patient Care(Patient Care and Education)
E-2.1 Describe how dispensary employees will be trained to provide patient education regarding:
1. Recognizing the signs of abuse or adverse events in the medical use of marijuana
2. Instruction on use of medical marijuana to treat a qualifying condition
3. Risks associated with medical marijuana, including possible drug interactions
4. Guidelines for support to patients related to the patient's symptoms
5. Guidelines for refusing to provide medical marijuana to an individual who appears to be
impaired or abusing medical marijuana. Include the sources of the training and the sources'
qualifications to provide such training.
Please reference OAC 3796:6-3-19 for more information.
The Company is committed to providing patients with top-notch care and education on medical
marijuana benefits, risks, uses, delivery mechanisms, and other information. Our management team
has an expansive medical marijuana, pharmaceutical, and business background. The management
team has operational expertise and decades of experience training and managing employees
effectively on patient care and education.
Dispensary employees shall be trained by the Director of Compliance to address any issues the
Company’s patients may have, including but not limited to:
- Recognizing the signs of abuse or adverse events in the medical use of marijuana.
o The Director of Compliance is a licensed pharmacist with a vast background in recognizing abuse,
and will be required to attend a minimum of 10 hours of seminars or continuing education on
recognizing abuse.
o The Compliance Advisor, a former law enforcement officer with experience on drug task forces, will
utilize training brochures and pamphlets from a state Drug Enforcement Agency. These training
materials have proven effective for law enforcement in recognizing signs of abuse or adverse events
and will be provided to all dispensary employees.
o The CEO, an expert in medicinal cannabis, will also provide anecdotal education on his experience
managing medical marijuana dispensaries in Colorado. This experience will help educate employees
on real life situations they may encounter while operating the medical marijuana dispensary.
- Instruction on the use of medical marijuana to treat a qualifying condition.
o The CEO has extensive knowledge in different delivery mechanisms, strains, and dosages for
specific uses of medical marijuana. The President’s years of experience working with medical
marijuana patients gives the Company unsurpassed knowledge in medical marijuana treatment for
qualifying conditions. The CEO has worked with award winning strains for various treatments in
Colorado. Additionally, the CEO has attended medical marijuana seminars in Israel for further
education on the medical uses of marijuana.
o The CEO shall utilize pamphlets, which are in compliance with the medical marijuana advertising
requirements as set forth in Ohio Administrative Code 3796:5-7 Advertising created for the Colorado
dispensary alongside web information from Leafly.com and other marijuana educational sites to identify
common strains and their medical benefits. Additionally, the CEO will share anecdotal evidence from
working with patients over 8 years on different delivery mechanisms (i.e. edibles vs. flower, tinctures,
etc.) and their efficacy treating various qualifying conditions. The employees will be instructed on
specific qualified conditions and Ohio approved methods of consumption of marijuana for treatment.

- Risks associated with medical marijuana, including possible drug interactions.
o The CEO will detail medical marijuana risks and patient experiences seen in other state that have
legalized medical marijuana. Furthermore, the CEO will provide anecdotal evidence of drug
interactions seen in other medical marijuana legalized states and potential risks for patients.
o The Director of Compliance has a vast knowledge of drug interactions and the risks associated with

marijuana. The Director of Compliance’s background on identifying and educating how various drugs
interact with each other is crucial to the Director of Compliance’s credibility as an instructor to the
dispensary employees. He will provide classroom style training and testing on marijuana drug
interactions.
o The Compliance Advisor will utilize training brochures and pamphlets from a state Drug Enforcement
Agency to educate dispensary employees on the various risks associated with medical marijuana.
Additionally, the Company will utilize pamphlets and brochures adopted from the Colorado Department
of Health and American Medical Association.
- Guidelines for support to patients related to the patient’s symptoms.
o The CEO has experience in how to communicate effectively and caringly to patients with qualifying
conditions. The Company will continually monitor employee interactions and communication with its
patients.
o The CEO shall provide hands-on training and mentorship guidelines at the Colorado dispensary for
support to patients related to his or her symptoms.
o The CEO and Director of Compliance will develop a system for a patient or caregiver to document
the patient's symptoms related to a qualifying condition, including a log book for tracking use and
effects of medical marijuana, tracking symptoms associated with the qualifying condition, reporting to
the recommending physician, and educational materials on signs and symptoms of substance abuse
and local substance abuse programs available to the patient.
- Guidelines for refusing to provide medical marijuana to an individual who appears to be impaired or
abusing medical marijuana.
o The Director of Compliance will have led employee education and training on recognizing individuals
who are impaired or have abused marijuana. Part of this training will be on refusing to provide medical
marijuana, and also effectively and safely escorting the individual out of the dispensary.
o The Compliance Advisor will utilize training brochures and methods from a state Drug Enforcement
Agency that have proven effective to recognizing individuals who are impaired or abusing marijuana.
o The Compliance Advisor and Director of Compliance will use simulations in a classroom environment
for how to recognize and refuse medical marijuana to an individual who appears impaired or abusive.

These topics mentioned above shall be part of the Company’s training curriculum in foundational
training and also in continuing education. The training is designed to be interactive and engaging, while
utilizing the management team’s relevant business experience. There will be various formats of training
including, but not limited to:
- Lectures provided by the management team and Advisory Board
- Videos and brochures taken from a state Drug Enforcement Agency
- Pamphlets and brochures from the Central Rx Pharmacy
- Seminars
- Tests and online quizzes
Before commencing employee training to address patient education, the Director of Compliance shall
submit (in a manner determined the board) the following to the state board of pharmacy and obtain
approval:
- Names and qualifications of the persons responsible for training content
- The primary objective of the training and how it is intended to improve the participants' competency
as dispensary employees
- The number of intended trainings for the next twelve-month period and the number of participants for
each training
- Any brochures describing the activity
- The method or manner of presenting materials
- The agenda with a detailed time schedule

- A set of training materials, if requested
- Any other items requested by the state board of pharmacy
Additionally, the Director of Compliance shall submit:
- A signed attestation by the person responsible for training content that the person or persons
responsible for the content of the educational materials is a licensed pharmacist, or any of the following
professionals authorized to:
o A clinical nurse specialist or certified nurse practitioner
o A physician
o The professional license number of the person or persons identified in paragraph (G)(1) of this rule
o That the person or persons approve of the content
These training materials shall be submitted 75 days prior to the date of presentation of the intended
training. Before training, each participant shall be provided with course materials in the form of written,
electronic, or other format that are of such quality and quantity to indicate that adequate time has been
devoted to their preparation and that they will be of value to participants. Any presentation materials,
electronic or otherwise, shall be subject to the same criteria as other materials.
E-2.1.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in E-2.1. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
No response provided by applicant
E-2.2 Describe the Applicant's processes, procedures and controls addressing reports of adverse
events. Include, at a minimum, a description of:
1. How reports will be documented
2. The circumstances that will require reports of adverse events will be reported to a cultivator,
processor, and / or the State Board of Pharmacy
3. The time frame for which to provide such reports
The Company is committed to addressing and recording reports of any adverse events that may occur.
The Director of Compliance and CEO will implement procedures for handling of adverse event and all
employees will be trained on the dispensary’s procedures forhandling of adverse events. Each
employee will be responsible to monitor for suspicious recommendations, unusual usage, or
questionable disposition of medical marijuana
In the event an employee discovers theft or loss of medical marijuana, the employee shall immediately
report the theft or loss to the manager on duty. The manager on duty will validate the reported theft or
loss and immediately notify the State Board of Pharmacy and also will immediately report the loss of
theft to local law enforcement. The manager on duty will also immediately report any loss or theft to the
Director of Compliance, who will perform an internal investigation into each reported instance. Unless
an exemption is granted by the State Board of Pharmacy, the Director of Compliance will deliver a
written report to the State Board of Pharmacy within 24 hours of the loss or theft, regardless of the
outcome of the incident. The Director of Compliance will include:
- The name, address, and license number of the dispensary;
- The amount and type of medical marijuana lost or stolen;
- The circumstances surrounding the loss or theft;
- The date the loss or theft was discovered;
- The person who discovered the loss or theft;
- The person responsible for the loss or theft if known; and
- Any other information that the reporter believes might be helpful in establishing the cause of the loss
or theft.
Each dispensary employee will also be responsible for reporting:

- Any fraudulent or otherwise unlawful recommendation, which the employee will report immediately to
the state board of pharmacy and law enforcement authorities.
- Any known violation of Ohio drug laws, which the employee will report immediately to the board of
pharmacy.
- Serious adverse events related to security and administration of medical marijuana, which the
employee will report to the state board of pharmacy within 24 hours.
- Any other potentially adverse incident, which will be reported to the Director of Compliance.
In all cases of adverse incidents, the employee will also be responsible for notifying the Director of
Compliance for preparation ofa written report of the incident.These reports will be handled by the
Director of Compliance and will be reviewed by the CEO within 7 days of the incident of issue, unless a
shorter time period is required as set forth above.
The reports will be documented by the Director of Compliance who will look at each incident on a case
by case basis. The Director of Compliance will have multiple methods for learning about any adverse
events, including but not limited to:
- Reports from security and surveillance footage;
- First-hand reports from dispensary employees;
- First-hand reports from patients;
- An anonymous email address for employees or patients to flag any concerns or adverse events;
- Bi-weekly meetings with management team; and,
- Reading google reviews or other review websites on the Company.
The reports will be documented with a write-up of the incident from the Director of Compliance along
with any supporting material of the event. The write up shall be stored electronically and also in paper
copy.
The Company will be extremely proactive in reporting adverse events, and will write a report if any
circumstance is questionable. Some events, in addition to those listed above, that may require a report
are as follows (the following is not an exhaustive list):
- Illegal pesticides or microbial contamination on purchased marijuana products;
- Medical marijuana misuse or abuse by a patient;
- Diverting product from the patient who bought it to another individual, including diversion to minors;
and,
- Factual errors on packaging that could lead to misuse of marijuana products.
The reports will be written up and presented to the CEO in a timely and efficient manner. The reports
will be communicated within 14 days of the event, and then the CEO shall communicate with the
cultivator, processor, and/or the State Board of Pharmacy within the shorter ofeither the time frames
set forth above or within 5 days of the report.
The Director of Compliance will also report any adverse action taken against a dispensary employee
by any licensing authority, governmental agency, law enforcement agency or any court, to the State
Board of Pharmacy within 5 business days. Any such adverse action will also be reviewed by the
Director of Compliance and CEOwithin five business days. Upon learning that an adverse action has
been taken against an employee, the employee will be suspended immediately from all duties until the
matter can be reviewed by the Director of Compliance and CEO.
In the event that a prohibited facility is established within 500 feet of the facility, the CEO shall notify
the board of pharmacy and address the adequacy of existing security measures. The CEO will also
work with the dispensary’s security to address existing security measures and make alterations as
needed to ensure proper security.

Patient Care(Patient Care Facilities)
E-3.1 Describe the adequacy of the size of the proposed dispensary to serve the needs of patients and
caregivers, including building and construction plans with supporting details. Such plans shall illustrate,
at a minimum, the size and location of the following within the prospective dispensary location:
1. The dispensary department
2. Restricted access areas
3. Waiting room
4. Patient care areas or other areas designated for patient and caregiver consultation and
instruction. Include a summary of the patient flow through each area, the maximum patient
and caregiver occupancy in each area at any given time, the amount of time the Applicant
expects to interact with both new and returning patients, and the number of dispensary
employees who will staff each area
Please reference OAC 3796:6-2-02 for more information.
As shown in the attached, the proposed dispensary is 4,615 square feet and provides more than
adequate space to meet the needs of its patients and caregivers. The company has contracted with an
architect who has created plans and renderings for the remodeling required for the dispensary. The
modeled dispensary was based on an analysis of different dispensaries across Colorado and other
legal states. The CEO worked with the architect to design an efficient and compliant space with patient
experience in mind.
The waiting room is 515 square feet, well-lit and will provide comfortable seating for 11 people. People
entering the waiting room will be greeted by a receptionist who will ensure thepatient or caregiver has a
recommendation. The receptionist will then remotely unlock the door to the patient care and
consultationarea. The waiting room will also have adequate seating to accommodate accompanying
non-patients/caregivers. These people will have to sign in with the receptionist and will be asked to
have a seat to wait for the patient or caregiver to return from the dispensing area.
The dispensary department and patient consultation area will be 1,120 square feet and will
accommodate 18 patients/caregivers. The dispensary department/patient consolation area will be
staffed so that there is one dispensary employee for each patient in the dispensary department and
consultation area. In addition to the anticipated 8 consultation areas within the dispensary area, there
is a private consultation room located at the rear of the dispensary. Each new patient or caregiver will
receive all the time necessary to assist him or her, but the company anticipates each encounter will last
on average 5 minutes. Return patients and caregivers interactions are expected to last 3 minutes on
average. At the conclusion of theconsultation, the patients and caregiverswill exit through the door,
back into the waiting area.
Restricted areas can be accessed through locked doors only accessible to dispensary staff. Access will
be strictly controlled by physical security and authorized keycard entry for authorized employees
only.The restricted areais large enough to house separate rooms for records storage, receiving
department, employee breakroom, server room, vault, and an office for the Director of Compliance.
This office will house the controls for the security system and monitors for the surveillance cameras.
The facility also houses a secured dock for receiving medical marijuana. The secured dock flows into
the receiving department and vault.
E-3.1.1 Applicants may include images or diagrams, in PDF format, demonstrating the measures
described in E-3.1. The images or diagrams may contain a brief descriptive caption. Additional
language responding to the question will not be considered.
Uploaded Document Name: E-3 1.pdf
NOTE: This applicant uploaded document is the next 3 page(s) of this document.

Waiting Room

Dispensary

Patient Care(Dispensary Operating Hours)
E-4.1 By selecting "Yes", the Applicant attests that it will make the dispensary available to patients and
caregivers to purchase medical marijuana for a minimum of 35 hours per week, between the hours of 7
am and 9 pm, except as authorized by State Board of Pharmacy. OAC 3796:6-3-03
YES
E-4.2 Provide the proposed hours of operation during which the prospective dispensary will available to
dispense medical marijuana to patients and caregivers. (Information only) OAC 3796:6-3-03
8 a.m. to 9 p.m. EST, 7 days per week

Patient Care(Patient Information)
E-5.1 By selecting "Yes", the Applicant attests that it will post a sign directing patients and caregivers
with medical marijuana inquiries or adverse reactions to the toll-free hotline established by the State
Board of Pharmacy. OAC 3796:6-3-15
YES
E-5.2 By selecting "Yes", the Applicant attests that it will make information regarding the use and
possession of medical marijuana available to patients and caregivers. The Applicant agrees to submit
all such information to the State Board of Pharmacy prior to being provided to patients and caregivers.
OAC 3796:6-3-15
YES

Attestations and Acknowledgements(Attestations and Acknowledgements)
F-1.1 Fill out and attach the “Trade Secret Form” to Question F-1.1, specifying the question and / or
attachment references of the application submission that are exempt from disclosure under Ohio public
records law and articulate how the information meets the definition of “trade secret” under Ohio
Revised Code section 1333.61(D). If no material is designated as trade secret information, a statement
of “None” should be listed on the form.
Uploaded Document Name: F-1.1.pdf
NOTE: This applicant uploaded document is the next 2 page(s) of this document.

F-1.2 To be considered complete, each application must be submitted with an Attestation and Release
Authorization. The form must be completed by a Prospective Associated Key Employee who may
legally sign for the Applicant and who can verify the information provided in the application is true,
correct, and complete.
This response has been entirely redacted

